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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

JAGANNATH | NTERNATI ONAL MANAGEMENT
SCHOOL

Name of the head of the Institution

Prof. (Dr.) Ashok Sharma

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01140619200
Mobile no. 9810168546

Registered Email

di rector. kj @agannath. org

Alternate Email

j i mskj @ agannat h. org

Address MOR POCKET -105, KALKAJI
City/Town NEW DELHI

State/UT Del hi

Pincode 110019




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Seenma Agarwal

Phone no/Alternate Phone no.

01140619225

Mobile no.

9873300904

Registered Email

dyregi strar. kj @agannat h. org

Alternate Email

it.kj @agannath.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. | agannat h. org/i nages/ aga
r-2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. | agannat h. or g/ acadeni c-
calendar. htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.33 2016 25- May- 2016 | 24- May- 2021
6. Date of Establishment of IQAC 01- Feb-2003

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Academ ¢ Adm nistrative

19-Jan-2019

1044



https://www.jagannath.org/images/aqar-2018-19.pdf
https://www.jagannath.org/images/aqar-2018-19.pdf
https://www.jagannath.org/academic-calendar.html
https://www.jagannath.org/academic-calendar.html

Audit (AAA) conducted and 1
its follow up action.

I ndi vi dual students
profile booklet is

mai ntai ned to keep track
of their devel opnent

PDP Activities are done 01-Jul - 2019 180
to work the student's 365
enpl oyability skills
Research conference is 15- Feb- 2020 102
organi zed to enhance the 1
resear ch out put
| SO Certification 16- Cct - 2019 150
365
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e IQAC was instrunmental in getting the NBA Accreditation for the institute. -

Wr kshop On Environnental |ssues, Wrkshop on Gender Sensitization for students.
e Senminars and Conference for Faculty and Staff ¢ Partnership with

I ndustry/ Nati onal Organi sations ¢ Research Publications by faculty and students -
Data col Il ection for Unnat Bharat Abhiyan (UBA) from Aali, Midan Garhi and Hauz
Khas vil |l ages of Del hi



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6713_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/6713_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6713_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6713_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Internal Process 1. Constitute

strategic conmmittee to steer and
eval uate quarterly the inportant
processes such as conmuni cati on,

1. The requisite conmittee are being
created there actions are regularly

nonitored which has led to the

i mprovenent in the internal process.

quality faculties to the institution.
2. Allocate funds to students
schol ar shi ps.

pl acenent, adm ssion, research and
trai ni ng.
External Rel ationships 1. To attract 1. The institute has invited senior

faculty nmenber for premier institutions
to interact and teach the students.
(Senior Faculty List Attached) 2. The
students are supported in various ways
to provide themthe exposure through
industrial visits and the projects
funded by the institute.

Academ ¢ Programme 1. Devel op of high
val ue and demand in consultation with
corporate experts

1. The new courses are being introduce
the list is describe in criteria 1.2.1.

Resear ch, Schol arship and Training 1

To increase the no. of publication by
the faculties 2. To increase the
research aptitude of the students 3. To
enhance training & MDP conducted by the
institute

1. Research conference funded by the

Al CTE i s being organi zed 2. Specia

cl asses of research nethodol ogy and
tools were being conducted. 3. The
institute was able to conduct trainings

Pl acenment 1. To increase the no. of
conmpanies to visiting the canmpus 2. To
enhance the corporate interaction 3.

Al ummi engagenment 4. Student

1. Mondel ez, Magisterial consulting,
Vivo, Cvent 2. Inviting alumi for

briefing sessions during placenents,
Counsel ling Sessions, Industry visit,

devel opnent s happening in the market.

Devel opnent CGuest Lectures 3. Ilnviting corporates
for Pre Placement Talk 4. Conducted GD
and Mock Interviews organized for the
Fi nal Pl acenent

People FDP to train faculties on | atest |Four FDPs conducted to train the

faculties on taking online classes and
al so engagi ng students effectively.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 04- Jul - 2020
15. Whether NAAC/or any other accredited Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6713_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/6713_Quality.xlsx

- body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 04-Jul - 2020
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 21-Jul - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Enterpri se Resource Pl anning (ERP) had
been inplenented in JIMS Kalkaji to
make the systemtransparent. |t
integrates all the nodul es and
functionalities of our Institute on a
single systemand is handl ed by the
adm ni strative head and accessed by the
students and faculties with valid user
id and password. It has follow ng
nodul es 1. Acadenics It provides
automation of following 1.1. Teaching
Load hel ps faculty to check their

wor kload. 1.2. Class Activities 1.2.1.
Manage Marks Marks into the various
segnents such as presentation

assi gnnents, class participation and
attendance for all the subjects are

upl oaded by the respective subject
faculty along with m dterm exans.
1.2.2. Upload Stuff upload syll abus,
assi gnnents, previous question papers,
| ecture notes, projects and sol ved
exanpl es so that students can access
them anytime through their ERP ids.
1.2.3. Edit Stuff to edit the syllabus,
assi gnnents, previous question papers,
| ecture notes, projects and sol ved
exanpl es upl oaded on ERP. 1.2.4. Lesson
Pl an hel ps mappi ng of syl labus per
class to nmonitor snmooth course coverage
and ensure 100 conpletion by the end of
trinmester. 1.2.5. Course Coverage to
nmoni tor weekly and cunul ati ve course
coverage per subject per class. 1.3.
Manage Events for Quest Lectures,
Industrial Visits and other events 2.
Exam nati ons generate sitting plan for
exams, result and mark sheets. 3.
Reports Daily, weekly and nonthly
reports —class wi se, departnent w se




and Institute wise 4. General

Adm ni strati onUpdate data of class
Activities, Quiz, Presentations, ARCR
reports 5. Quiz/ Test Take online Quiz
or Tests for easy and fast assessnent.
6. Comuni cations Editing of
attendance/ marks and Leave nodul e 7.
Profile Faculty nanages their personal,
acadenmi ¢ and research rel ated
information on ERP so that it can be
easily accessed in reports.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Board of Studies and Research(BOSR) is the academ c body of the Institute
and is, subject to the provisions of the Bylaws, has the control and genera
regul ation, and is responsible for the maintenance of standards of instruction
education and exam nation within the Institute and undertakes bi-annual review
of nodification of course structure and detail ed subject syllabi. The Academ c
Devel opnent Conmittee (ADC) is responsible for overall design, devel opnent and
i npl enentation of PGODM & PGDM (I B) programme. It is primarily concerned with
updati on of academnic cal endar, curricula, pedagogy and exani nations. Academn c
Programe Committee (APC) coordinates the inplenmentation of the academc
programre to include tinely coverage of courses (syllabus) and uniformty in
i nternal assessment/class tests. APC guides in the preparation of the Master
and Weekly Class Tinme Table. An Academi c Calendar is prepared in the Institute
prior to comrencenment of senester. It includes all the Academ c and Curricul ar
activities scheduled for that particular acadenic term which hel ps in snooth
and tinely inplementation of all academic activities. Based on the Credits and
| ectures allotted for each subject, a tine-table is prepared and pronul gated. A
time-table comm ttee conprising faculty nonitors proper inplenentation by
ensuring that the | ectures schedul ed and | ectures actually being taken are
same. Before conmencing the senester, the course manuals are prepared for each
subj ect taken by every faculty. In the Wekly/Monthly reports, the faculty
course coordinator indicates the extent of syllabus covered in each subject
during the period. Any slippages are highlighted and corrective action taken.
Monthly Reports are reviewed at |evel of HOD/Director. BBA & B. Com(H) Wile
curriculum pl anni ng, designing is done at the University level, Institute has a
wel | planned process for effective curriculumdelivery and inplementation in 3
stages : Commencenent of Senester : ¢ The commencenent of each acadenic
Senmester begins with Course Planning based on University curriculum Inputs
from Academ ¢ Devel opnent Committee, Al umi Feedback and Programme Qutcomes. -«
Subject Allocation is done as per the identified expertise of faculty and their
choi ce of preference. ¢« Learning Gaps are identified and curricul ar/ co-
curricular activities are planned accordingly. Bridge courses are planned by
identifying the weak areas of students and capability enhancenment courses are
pl anned to enhance the level of their capability. ¢« Course material - Teaching
Pl an, Assessnent, Assignnents, Lecture Notes, Case Studies, Exercises etc are
upl oaded on ERP and hard copies are maintained in their course files. o
Institute I evel Calendar is prepared and based on that departnent |evel
cal endar is prepared and promul gated. ¢ Industry Interfacing activities |ike,
Cuest lectures, Industrial Visit, Sumrer Internship, Live Projects, Canpus to




i f any,
cl asses are schedul ed by identifying Weak &

i n advance.

Presentation related topics and

Schedul i ng of classes is

Moni toring of scheduled v/s classes held,
is conpensated in

Focus on employ
ability/entreprene
urship

Focus on e
npl oyabi lity
Focus on e
npl oyabi lity
Focus on e
npl oyabi lity
Focus on e
npl oyabi lity
Focus on e
npl oyability

Focus on e
npl oyabi lity

Cor porate workshops rel ated details are planned and worked out well
e Goup Discussions, Aptitude Tests, Qi z,
details are planned in advance. During the Senester -«
t hrough Weekly & Master Tine Table.
i s done through Weekly & Monthly reports, shortfal
subsequent cl asses. ¢ Renedia
Bright students on the basis of a pre-requisite test.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration
Introduction
Advanced Ni | 16/ 01/ 2020 5
Exce
Advanced Ni | 17/ 08/ 2019 8
Excel (UG
Digital Ni | 31/ 01/ 2020 14
Mar ket i ng
Dat a Ni | 25/ 01/ 2020 6
Anal ytics
Ger man Ni | 21/ 09/ 2019 16
| anguage
course
French Ni | 21/ 09/ 2019 16
Language
cour se

Skill
Development

Enpl oyabi
ity Skill
Enpl oyabi
ity Skill
Enpl oyabi
ity Skill
Enpl oyabi
ity Skill

Enpl oyabi
ity Skill

Enpl oyabi
ity Skill

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction

BCom Hons. - BCom 305
I nformati on Systens
Managenent (I SM B. com 307
I nformation Systens

Managenent | ab

01/ 08/ 2019

BBA Gener al - BBA 301(1 T&LP)
BBA 305 Services
Mar ket i ng BBA 307
Ent r epr eneur shi p

Devel opnent BBA 309 GST

01/ 08/ 2019

| nt ernati onal Busi ness-
I 205 Financi al
Managenent | 301
Fi nanci al System and
Services | 407 Portfolio
Managenent —
I nternati onal Perspective
I 503 Econom es of
Enmer gi ng Markets

PGDM

01/ 07/ 2019

General - G 306
Fi nanci al System and
Services G 501 Innovation
& Design Thinking G 502

PGDM

01/ 07/ 2019




Emerging Trends in
i nformation Technol ogi es
CGH 4101 Performance and
Conpensati on Managenent
CGH 5103 Tal ent
Acqui si ti on Managenment GM
5101 Rural Marketing GE
4102 Managi ng New
Ventures SM 4101
Excel | ence Franeworks for
Strategy Execution SM
4102 Strategic Technol ogy
Managenent SM 4103
Strategi ¢ Gane Theory for
Managers SM 4104 Strategy
Lab GF 5101 Busi ness
Eval uati on Met hod SM 5101
Conpetitiveness and
d obal i sation SM 5102
Sust ai nabl e Busi ness
Strategi es SM 5103
Strategi ¢ Perfornmance
Managenent SM 5104
Organi zat i onal
Flexibility

BCom

B. com 302 Proj ect
Managenent B.com 304 GST
B. com 306 E-commerce
B. com 308 E- Conmerce Lab
B. com 310 EVS( NUES)

01/ 01/ 2020

BBA

BBA 302 Proj ect
Managenent BBA 304
Di gital Marketing BBA 310
Sal es and distribution
Management

01/ 01/ 2020

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BCom

Hons.

15/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
312

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity Devel opnent
Programme for PG students

01/07/ 2019

180

Personal Growth Lab

01/07/ 2019

180



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6713_Program_introduced_1617099389.xls

Programme for UG students

Conmuni cati on Lab 01/07/ 2019 180
Advanced Excel Course 16/ 01/ 2020 180
Personal ity Devel opnent 01/ 08/ 2019 469

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

PGDM

1. Mentoring Report 2.
SIP 3.Dissertation 4.Live
Proj ect (CBRE,
Dabur, CashKar o, 1ng, Popsho
t TOPCASHBACK, Hattri ck, Ra
di om rchi, Bonbay Shavi ng
Conpany, Kochar | nf ot ech, Be
rger Paints)

180

BBA

Li ve Project and SIP

160

BCom

Li ve Project and SIP

142

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

viz: Students, Al umi,

and ext ernal
Feedback from Al umi :
Kal kaji. In addition,
Institute. The Al umi

the placenment and overal |

Par ent s,

survey records.
Al umi

al umi

received fromthe Institute.
devel opment as prof essi onal s.
was on Common Room Cant een, Aspects. It
that attention to the above factors was given and a renovated canteen i s put
Further a Sports Plan for the students is
bei ng i npl enented and Common Room facilities are al so being augnented. The

students are actively encouraged to organize and participate in Cultural
So the Institute has upgraded the library

facility. Different workshops and seninars are arranged to give the students an

pl ace got appreciated by students.

within and outside the Institution.

Furt her,

Sports and Cul tural

and ext ernal

t hrough i nt er nal

Feedback Obtai ned: Feedback from St akehol ders The institute has a structured
feedback mechanismto obtain feedback frominterna
Teachers and Enpl oyers.
coll ected on various points anal yzed and appropriate actions are taken.
Feedback was taken online using Google forns,
The feedback process can be described as under: 1.
Feedback is taken from batches.
happy about the quality of teaching and academi c infrastructure in JIM

have refl ected a high degree of satisfaction with
the discipline and quality of semi nars/workshops and conferences held in the
are al so happy about the support and care they have

they have al so appreciated the quality of

st akehol ders
The feedback is

f eedback sheets

The Alummi are

The suggestion received
is to be noted
in

Event s



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6713_Value_added_courses_1616040629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6713_Projects_undertaken_1603865517.xls

application-oriented perspective. Personality Devel opnent sessions have been
incorporated as a separate nodule in the curriculum Feedback from Parents:
Parents suggested that the students nust be involved in the industry-based
projects. Parents suggested the need for industry interaction for students.
Encour aged students to do field projects or internships. Opportunities were
provided to take industry-based projects to get industry exposures Feedback
from Enpl oyer: Enpl oyer feedback was taken from conpani es where our students
have undertaken Internship in Sunmer. Faculty nentors visited these conpani es
personally to get feedback. Their suggestions |ike giving val ue-added courses
were incorporated and guest |ectures were conducted and |ive projects given to
the students. Feedback from Faculty Feedback is taken fromfaculty nenbers in:
Academ ¢ Devel opment committee neetings, for suggestions to inprove and provide
some value addition to University curriculumbased programres. Research
Committee Meetings to provide research-based incentives, or to make anendnents
to the research policy. Taking into account the feedback given by the faculty,
necessary discussions and deliberations were made on the inputs given and they
were largely incorporated into the curriculuminplenentation with the addition

So

wer e nmade,

from students.
be renovated for their
not sufficient.
books are added.

sel f-study. Al so suggested that
The library was renovated for self

Nunber

of Val ue-added and certificate courses and nodifications in Research Policy
al so the quality of Resource Persons was inproved for
Feedback from Students:

FDP f eedback
Students felt that the library needs to
of Library books
-study of students and nore

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Hons. 120 120 113
BBA Gener al 120 120 112
PGDM I nt ernati onal 60 346 60
Busi ness
PGDM Gener al 120 954 120
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 684 360 28 20 48

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Resources)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6713_Demand_ratio_1603866340.xls

12 14

12

48 9

View Fil e of

48

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The essence of management education lies in preparing and enabling the students to evolve cognitively,
effectively and behaviorally into capable ones equipped to meet and manage challenges from within and outside
their organizations or workplaces. PGDM PGDM (IB: Every student of the programme is required to undertake
various project assignment. The student selects a topic from the current corporate developments in India or
international level. Roles and Responsibilities of Mentoring Cell Each faculty mentor from the senior batch takes
care of 10-15 students under his/her supervision assigned by the Institute. The role and responsibilities of the
mentors include the following: I. To ensure that the mentees are comfortable with their academic and overall
growth. Il. To discuss or counsel upon any shortfall or lack of interest or any other problem or issue as shared by
the mentee. Ill. To conduct regular meetings with the students of their respective batches and seek valuable
suggestions for individual and Institute’s growth. IV. To motivate the students that they should not have any fear
of facing the interview and placement process in their minds. V. To guide students on their respective projects
and help them in designing the objectives, sampling, data collection and analysis The institute has a Professional
Counselling Cell which is active in identifying and providing counseling and corrective training to such students.
The Faculty members also provide cooperation to students in guiding them throughout the course BBA
B.Com(H) The motive of mentoring is to help out each and every student in taking right decisions for their
personal and academic growth. In addition to it, it also helps students in morale boosting and improving their
overall learning abilities. Our Mentoring Counselling Committee majorly focuses on Academic Mentoring,
Professional Mentoring, Behavioural Mentoring, Personal Mentoring. The main objectives of the committee are:
1. To support students in career related challenges 2. To monitor the student’s regularity and discipline 3. To
address the conflicts in attitudes, habits and knowledge of students 4. To counsel the students for solving their
problems 5. To build confidence among the students 6. To help students building their personality to get suitable
jobs 7. To help students with all their problems to channelize their energy in the right levels 8. To enable the
parents to know about the performance of their wards. Each faculty acts as a mentor in the mentoring process.
Students approach their respective mentors for any of the above sessions and after the end of each counselling
session they are required to fill a form which comprises of all their details. There is a continuous process till the
academic career of the students. Outcome of the system: 1. As it is a direct source of communication between
teachers and students, there was a considerable improvement in teacher-student relationship. 2. It also leads to
a better academic performance. 3. It shows a significant impact on change in behaviour among students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
1044

48 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

52

43

9

8

15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers Designation

receiving awards from

Year of Award

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6713_ict_tools_1603866876.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6713_e_resource_1603866787.xls
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6713_Honours_recieved_1603866936.xls

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BBA 017 I 2019 02/ 12/ 2019 02/ 07/ 2020
BBA 017 11 2019 05/ 12/ 2019 02/ 07/ 2020
BBA 017 VvV 2019 05/ 12/ 2019 02/ 07/ 2020
BCom 888 I 2019 02/ 12/ 2019 19/ 06/ 2020
BCom 888 11 2019 05/ 12/ 2019 19/ 06/ 2020
BCom 888 [ Vi 05/ 12/ 2019 19/ 06/ 2020
PGDM Ni | [ v 23/ 05/ 2020 29/ 06/ 2020
PGDM Ni | (NIAY/ 07/ 01/ 2020 27/ 02/ 2020
PGDM Ni | IV 13/ 10/ 2019 16/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

PGCDM PGCDM (I B) 1. A panel of 1 internal Exami ners and one external exam ner are
involved in setting the various Internal Exam papers. 2. The question paper is
designed in a manner to address the weak | earners, advanced | earners and
average learners to do that usually divided in three parts, nanely, Know edge,
Application and Hi gher Skill requirement. 3. Evidence of COs coverage in class
test / mdtermtests An Eval uati on sheet taking an update on the conpletion of
the desired course objectives is undertaken as evidence in witing fromthe
students and the faculty to help maintain evidence on coverage of the syllabus
as per the course objectives. Proper mapping of POwith COis done and
guestions raised in the question paper address to any one or nore of the Cos.
BBA/ B. Com ¢ The Continuous |Internal Exam nation (ClE) system of the departnent
is regularly nonitored for inprovenent and for achieving nore streamined
process with clear objective of having unproved discipline and better results.
Wth this view the foll owi ng neasures have been incorporated in Continuous
I nternal Eval uation system of the department for undergraduate courses. e
Exami nation rules and gui delines are posted on notice boards and sent to
students, well in advance. ¢ Instead of one, nowtwo invigilators at a tine are
allotted in a class to have better discipline and strict conduct of exans. ¢ A
schene of mekeup exans is al so planned and conducted for students who have
m ssed Md termdue to nedi cal energencies.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Adherence to Academnic Cal endar The Institute ensures tinely adherence to
academ c cal endar each year. The Academ c cal endar of PGDM PGDM I B) for the
year July 2019-June2020 is given below for reference. Rigorous inplenentation
and adherence to acadeni c cal endar is achi eved which ensure that the students
are able to undertake projects and beyond the curriculum activities which hel ps
them devel op i nto conpetent professionals. Preparations and adherence to
Acadeni ¢ Cal endar for Exanmination. BBA/B.Com The institute adheres to the
Acadeni ¢ Cal endar prepared according to the cal endar provided by GGSIP
University. Every year we prepare the academ c calendar for the institute and
al so a departnent wi se activity schedule for snpooth functioning. This ensures
that the curriculumis enriched through related activities |ike gust |ecture,
extension series and industry interaction. For the acaden c session academc
cal endar was prepared and followed for conduct of exam nation and ot her
activities. The same academi c cal endar is published on institute’ s website
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bef ore the begi nning of every acadenic year.
teachers and parents.
is achieved which ensure that the students are able to

year to students,
to academ c cal endar

It provides plan for the academ c

Ri gorous inplenentati on and adherence

undertake projects and beyond the curriculumactivities

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. | agannat h. or g/ i nages/ peos- st at enent s- pgdm pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PG Di pl oma PGDM GENERAL 120 117 97.5%
PG Di pl oma PGDM Internatio 60 51 85%
nal Busi ness
888 BCom Hons. 111 109 98. 2%
017 BBA Cener al 119 117 98. 3%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. j agannat h. org/ st udent -sati sfacti on-survey. ht m

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1 Al CTE 4. 85 4,85
( Speci fy)
Maj or 0 NA 0 0
Proj ects
M nor 0 NA 0 0
Proj ects
I nterdiscipli 0 0 0 0
nary Projects
| ndustry 0 NA 0 0
sponsor ed
Proj ects
Proj ects 1 GGSI PU 0.5 0.5
sponsored by
the University
St udent s 0 NA 0 0
Resear ch
Projects (O her



https://www.jagannath.org/images/peos-statements-pgdm.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6713_Pass_percentage_1603878006.xls
https://www.jagannath.org/student-satisfaction-survey.html

t han conpul sory
by the
Uni versity)

I nt er nati onal 0 NA 0 0
Proj ects

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
“ E- Week” PGDM PCDM | B) 21/ 08/ 2019
Awar eness Wrkshop On PGDM PGDM | B) 03/ 12/ 2019

Nat i onal | nnovati on And
Start Up Policy

Story Telling On PGDM PCGCDM | B) 12/ 12/ 2019
Ent r epreneur shi p Perks
And Chal | enges

Visit To I ncubator Center PGDM PGDM | B) 17/ 12/ 2019
O Indraprastha Institute
O Information
Technol ogy, Okhla, Delhi

NEN Practical Activities PGDM PGDM | B) 29/ 01/ 2020

JI M5- PHDCCI Wor kshop on PGDM PGDM | B) 13/ 05/ 2020
“Innovation, Creativity
and Teanbui | di ng”

Hangout Wth Successful PGDM PGDM | B) 04/ 05/ 2020
Startup Founder And Learn
On Desi gn Thi nki ng
Approach For Hardware
I nnovati on

I nnovation Ri sk PGDM PGDM | B) 15/ 05/ 2020
Di agnostic: Product
I nnovation Rubric

| dea Busi ness Mddel And PGDM PGDM | B) 19/ 05/ 2020
Busi ness Pl an
Frugal |nnovation And PGDM PGDM | B) 21/ 05/ 2020
Soci al Entrepreneurship
Interaction Wth Student PGDM PGDM | B) 22/ 05/ 2020

| nnovat ors And
Entrepreneurs Emerged
From Smart | ndia

Hackat hon
CGuest Lecture on * BBA/ B. COM 22/ 10/ 2019
Intellectual Property
Ri ghts”
NEN Practicum Activity- PGDM PGDM | B) 30/ 01/ 2020

Present Your Problem
Wort h Sol vi ng

NEN Practicum Activity- PGDM PGDM | B) 14/ 02/ 2020
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Present Your Busi ness

Model

NEN Practicum Activity-
Present Your Lean Canvas

PGDM PGDM | B)

21/ 02/ 2020

NEN Practicum Activity-
Present your M ni mum
Vi abl e Product (MWP)

PGDM PGDM | B)

05/ 03/ 2020

NEN Practicum Activity-
Creat e personas

PGDM PGDM | B)

12/ 03/ 2020

NEN Practicum Activity-

Conpetition Anal ysis

PGDM PGDM( | B)

26/ 03/ 2020

Pr esent

cust oner

NEN Practicum Activity-
probl em
interviews for your
segnent

PGDM PGDM | B)

10/ 04/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
34t h Best JI M5 Kal kaj i Educat i on 01/ 05/ 2019 Educat i on
Private B Worl d Survey Worl d Survey
school in India 2019
and 5th best in
Del hi NCR
A Best B- JI M5 Kal kaj i Busi ness 03/11/ 2019 B- School
school s I ndi a Sur vey
27t h ranked JIMS | Kal kaj i TA 22/ 02/ 2020 B- School
in Top B- Sur vey
School survey
Top BBA JI M5, Kal kaji - GHRDC 01/ 04/ 2020 Al'l India BBA
Col l ege Al BBA Col | ege survey
I ndi a Ranki ng
-13th
Top BBA JI M5, Kal kaji - GHRDC 01/ 04/ 2020 Al'l India BBA
Col I ege North BBA Col | ege survey
I ndi a Ranki ng
-6th
Top BBA JIMS, Kal kaji - GHRDC 01/ 04/ 2020 Al'l I ndia BBA
Col l ege State BBA Col | ege survey
Ranking -12th
20t h Ranked JI M5 Kal kaj i Busi ness 09/ 11/ 2019 B- School
in top b-school Worl d Sur vey
in Region w se
private-North
21st Best B- JI M5, Kal kaji- I ndi a Today 06/ 07/ 2020 Best B-
School BBA BBA G oup- MDRA school s Ranki ng
Coll eges in
I ndi a
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation

Name

Sponsered By

Name of the

Nature of Start-

Date of



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6713_Awards_won_1617104104.xlsx

Center Start-up up Commencement
ANDC- JI M5 ANDC- JI M5 In collabo Cl oud 01/ 08/ 2019
Busi ness Busi ness ration wi th | Foodel ci ous Ki t chen

| ncubati on | ncubati on Acharya Pvt Ltd
Centre Centre Nar endra Dev
Col | ege
Del hi
Uni versity
ANDC- JI MS ANDC- JI M5 In collabo Pensi ve Dat a 01/ 09/ 2020
Busi ness Busi ness ration with Bri dge sol utions
I ncubati on I ncubati on Acharya and
Centre Centre Nar endra Dev managenment
Col | ege consul ting
Del hi conmpany for
Uni versity i mpact
i nvest ment .
ANDC- JI M5 ANDC- JI M5 In collabo SHOPNVATE A platform 01/ 09/ 2019
Busi ness Busi ness ration with t hat
I ncubati on | ncubati on Acharya facilitates
Centre Centre Nar endra Dev each touch
Col | ege poi nt of the
Del hi pr ocur enent
Uni versity process from
RFQ to
Quot ati ons
to Price
negoti ations
to Order
Pl acenent .
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

PGDM

Nill

PGDM | B)

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PGDM 4 5.93
I nt ernati onal PGDM 11 11
Nat i onal BBA 1 5.09
I nt ernati onal BBA 9 4.7
I nt ernati onal B. Com (H) 6 4.7
I nt ernati onal PGDM | B) 4 0.11

View File
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3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
PGDM 16
PCGCDM | B) 2
B. COM H) 5
BBA 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Si ngh, Jour nal 2019 27 Amity 3
Revisiting |[R K, Sriv of Uni versity
t he ast ava, Nonprofi t
Pur pose of G, and Public
Sel l'i ng: Sharma, A Sect or
Toward a Mar ket i ng
Model of R
esponsi bl e
Sel l'ing
A St udy Dr. I nt er nat 2019 0 JI M5, Ni |l
on Order Shr adha i onal Kal kaj i
Quantity CGoyal Jour nal of
at Varying I nnovati ve
Cost in Technol ogy
Vari abl e and
Rat e of Research E
Producti on ngi neering
Situation (I ndexed
i n Scopus
El sevier).
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Eur eka Dr. I nt er nat 2020 Nill Nill JI V5,
of Neel am i onal Kal kaj i
Ef fective Tandon Jour nal O
Leadership Advanced
Skill in Sci ence
t he Technol ogy
Di gital , Vol 29
Era of No: 5s, PP
Di sruption 1403- 1410
Dr. Test Eng 2020 Nill Nill JI M5,
Conbat i ng Neel am i neering Kal kaj i
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Attrition Tandon and Manage
in the Inf ment ,
ormation | SSN: 0193
Technol ogy - 4120 Vo
(1m 83, pp
I ndustry 9890- 9893
usi ng HR
Anal ytics
, (2020)
Intrapre Dr. Test Eng 2020 Nill Nill JI M5
neurship - Sanj eel a i neering Kal kaj i
The Mat hur and
Ener gi ng Managenent
Par adi gm | SSN:
to 0193-4120
| nnovati on
and Sust ai
nability
in an
Ener gi ng
Econony
Busi ness Pal ak I nt er nat 2020 Nill Nill JI M5,
Intelligen Gupt a i onal Kal kaj i
ce: Jour nal of
Escal ati on Advanced
of Data Wa Sci ence
rehousi ng Technol ogy
and Dat a
M ni ng for
effective
Deci si on
Maki ng
An Rachna | nt er nat 2020 Ni Il Ni Il JI M5,
Empi ri cal Kat huri a i onal Kal kaj i
Eval uati on Journal of
of Psychosoc
I ndi vi dual al Rehabi
Know edge itation,
and | SSN :
Per ception 1475-7192
apr oposto
GST I npl em
entation
i n Del hi
NCR
The Tech Dr . | nt er nat 2020 Ni Tl Ni Il JI VS
nol ogi cal Mal |'i ka i onal Kal kaj i
| nnovati on Mat hew j ournal of
usi ng Advanced
Bl ock sci ence
Chai n and and
Soci al Technol ogy
Medi a 2207- 6360S
copus
| ndexed,

El sevi er




The Tech Bar kha I nt er nat 2020 Nil I Nil | JI M5,
nol ogi cal Nar ang i onal Kal kaj
I nnovati on j ournal of

usi ng Advanced

Bl ock sci ence
Chai n and and

Soci al Technol ogy

Medi a

EXPLORAT Dr. | nt er nat 2020 Nill Nill JI VB,

| ON OF Sani ya i onal Kal kaj i
MANAGEMENT Chawl a Jour nal of

OF advance
BUSI NESS sci ence
ETHI CS AND and
EMPLOYEE t echnol ogy
MOT| VATI ON 29(3s),
I N I NDI AN 1507 -
I T SECTOR 1521
Scopus

Job sati Ms. Test Eng 2020 Nl Nl JI V5,
sfaction: Jyot i i neering Kal kaj i
an out cone Kukrej a and

of Managenent
I nt er nal
mar ket i ng
and
Enpl oyee
Mot i vati on
Ms. Gas 2020 Nill Nill JI M5,
Enpl oyees Jyoti Kal kaj i
enpower men Kukrej a
t through
i nt ernal
mar ket i ng
| eads to
enpl oyees
noti vation
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local

At t ended/ Sem 18 15 Nill Ni |
nar s/ Wor kshops

Present ed 16 9 Nill Ni |
paper s
Resour ce 2 3 Nill Nill
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

Number of students
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collaborating agency

participated in such

participated in such

Cl ean India

activities activities
WORKSHOP ON “ HAI R JIMB Kal kaji in 2 170
FOR HOPE: DONATE col  aboration with
HAI R FOR CANCER Ladies Circle India
PATI ENTS”
I nstallation of JIMS Kal kaji in 3 20
Conpost Bi ns col l aboration with
d obal Fighters and
Root Skills
BLOCD DONATI ON JIMB Kal kaji in 3 89
CAMP col l aboration with
Rotary C ub,
Ni rvana, Del hi
TREE PLANTATI ON JIMS Kal kaji in 5 38
col  aboration with
Weavi ng Dreans
WORKSHOP ON JIMS Kal kaji in 8 148
“PREVENTI ON OF col l aboration with
SEXUAL HARASSMENT : | Green Tech Saf ari
OVERCOM NG FEAR OF | M ssion Fi ght Back
SEXUAL HARASSVENT
Rashtriya Ekta JIMS, Kalkaji in 6 180
Di was annual
comrenoration to
mar k t he observance
of Birthday of Dr B
R Anbedkar
Swachhat t aDri ve: ROTARACT CLUB, 2 45
EkKadanmSwachhat t a JIMS, KALKAJI IN
Ki  Aur KALKAJlI LOCALITY
Qui z Conpetition Organi zed by 5 180
on Thene : Bharat Bhar at
KoJano Vi kasPari shad
Nat i onal JIMB Kalkaji to 6 63
Educati on Day, celebrate birth
Ext enmpor e anni versary of
Conpetition : Maul anaAbul Kal am
Topic: “lInportance |Azad, India s first
of Primary Free education mnister
Education for Grls
In Rural India”
Dandi March For NSS 1 25

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Wor kshop on
I ndependence Day

Appreci ation
Letter

Govt. Boys Sr.
Sec. School No. 2,
Kal kaj i

28



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6713_Extension_1617101569.xls

Tree Plantation Appr eci ati on RWA East of 34
Letter Kai | ash
Book Donati on Appr eci ation Uday Foundati on 22
Letter
I nternational day Appr eci ati on Guru Vi shranvridd 23
of O der Person Letter hAshar am
Wor kshop on Appr eci ati on Govt. Boys Sr. 35
Republ i ¢ Day Letter Sec. School No. 2,
Kal kaj i
Visit to A d-age Appr eci ation Guru Vi shramvridd 20
Hone Letter hAshar am
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Nat i onal Rot aract C ub Pl edge with 3 265
Sports Day-Fit JI M5 kal kaj i Prime M nister
I ndia Movenent Shri Narendra
Modi s’ Fit
I ndi a Movenent
Donate Hair- Rotaract C ub Wor kshop on 2 115
Creating JI M5 kal kaj i Donate Hairs
Awar eness and Ladi es for Cancer
Agai nst Cancer Crlce patients
Cel ebration Rotract Cub AWARENESS 7 160
of 150th Birth JI M5 Kal kaj i PROGRAM ON
Anni versary of POLLUTI ON
Mahat ma Gandhi CREATED BY | DOL
| MVERSI ON
Cel ebration NSS d ub JI M5 LECTURE ON 3 38
of 150th Birth Kal kaj i GANDHI AN
Anni ver sary of | DEOLOG ES
Mahat ma Gandhi
Cel ebration NSS C ub JI M5 PATRI OTI C 3 20
of 150th Birth Kal kaj i SLOGAN WRI TI NG
Anni versary of COVPETI TI ON
Mahat ma Gandhi
Cel ebration Eco Cub JI M5 TREE 5 38
of 150th Birth Kal kaj i PLANTATI ON
Anni ver sary of
Mahat ma Gandhi
CGender JI M5 Kal kaj i WORKSHOP ON 8 148
Sensitivity in “ PREVENTI ON OF
col | aborati on SEXUAL
with Green Tech| HARASSMENT
Safari M ssion |OVERCOM NG FEAR
Fi ght Back OF SEXUAL
HARASSIMVENT
Cender NSS d ub JI M5 Guest Lecture 8 160
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Sensitivity Kal kaj i on “CGender
I nequalities:
| ssues and
Chal | enges”
Swat ch Bhar at NSS C ub JI M5 Swachhat t a 2 45

Drive: Ek Kadam
Swachhatta Ki
Aur

Kal kaj i

Eco Club JI MBS
Kal kaj i

Awar eness 7 120
Program on
“Cel ebrating
Eco-friendly
Di wal i

Swat ch Bhar at

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

At NTU Si ngapore

Nature of activity Participant Source of financial support Duration
I ncubation Cell PGCDM and PGDM ANDC and JI M5 365
in collaboration (IB) students Kal kaj i
wi th ANDC Col | ege
Del hi University
Col | abor ati on
Change Managenent Facul ty Al CTE (Leadership 14
and Leadership and Research
Resear ch support)
Intitiative of
Al CTE with
UKERI ( Dudl ey
Col | ege of London)
JI M5- SSCBS: Students of JIMS JI M5 Kal kaj i 1
Debat e Conpetition Kal kaj i, Sahid
Sukdev Col | ege of
Busi ness Studi es
and Del hi
uni versity coll ege
Student s
JI M- IMC QUi z JIMS Kal kaji, JMC JI M5 Kal kaj i 1
2K19, a , Delhi University
Col | aborati ve Col | ege students
Busi ness Managenent
Qi z
“Comguest - 2K19” in
association with
Jesus and Mary
Col | ege
(IJMC) Uni versity of
Del hi on Tuesday,
20t h August 2019.
Si ngapor e PGDM (| B) JI M5 Kal kaj i 7
Acadeni ¢ Progranmre students

View File
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3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Canmpus Li ve Li st of 13/ 01/ 2020 13/ 03/ 2020 184
Cor porate Proj ect (PGM|or gani zati on
Academ c and PGDM for Live
I ndustry -1B) Pr oj ect
Interface attached in
File
Canpus Ment ori ng Li st of 01/ 04/ 2020 30/ 04/ 2020 184
Cor porate with organi zation
Academni ¢ | ndustry for
I ndustry I i nkage(PGDM| Mentori ng
Interface and PGDM Pr oj ect
-1 B) attached in
File
Val ue Dat a BRI CS 25/ 01/ 2020 24/ 05/ 2020 46
Added anal ytics —-Data 1 Q
Cour seBRI CS course School of
—Data 1Q anal ysi s
School of
anal ysi s
Val ue Di gital Del hi 31/ 01/ 2020 03/ 06/ 2020 40
added course Mar ket i ng I nstitute of
course Di gi tal
Mar ket i ng
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Inter-college

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Triton Hospital 20/ 09/ 2019 Medi cal Services 691
Col | aborati on
Bl oonsbury 05/ 03/ 2020 Resear ch 60
Publ i shing India Publ i cati on
Col | aborati on
FOM Hochschul e 15/ 11/ 2019 Academ ¢ and 197
fur , Oekonom cs Resear ch
Managenent Col | aborati on
genei nnut zi ge
CGesel i schaft nbH ,
Lei nkugei str
. 6,45141 Essen,
Ger many
GGSI P University 01/ 02/ 2020 Col I aboration for 40
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Busi ness Pl an
conpetitions

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

22500000 21678372

4.1.2 — Detaills of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li bsys Software Ful l'y 5.0 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 25049 11038195 3331 1306084 28380 12344279
Books
6250 4374984 218 110030 6468 4485014
Ref erence
Books
e- Books 600 Nill 200 Nill 800 Nill
Journal s 146 173033 Nill 163512 146 336545
e- 54 Nill 44 Nill 98 Nill
Journal s
Di gital 3 11300 2 13570 5 24870
Dat abase
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CD & 1141 Ni Tl Nl Nl 1141 Ni |l

Vi deo

Li brary 1 160600 Nl 106200 1 266800

Aut omat i on

Weedi ng 1203 Nl 500 Ni Tl 1703 Ni |l
(hard &

soft)

O hers(s Nl Nl Nl 24163 Ni Tl 24163
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Managenent ,
Fi nanci al
Technol ogy

System

is developed content
Dr. Miukul M shra Ent r epr eneur ship Institutional 29/ 06/ 2019
for Energing Lear ni ng Managenent
Mar kets, Marketing |System
Managenent
Dr. Vandana Mehta Sal es and Institutional 29/ 06/ 2019
Di stribution Lear ni ng Managenent
Managenent System
Ms. Gopi ka Kumar Advertising Institutional 29/ 06/ 2019
Management Lear ni ng Management
System
Dr. Komal Khatter Digital Institutional 28/ 06/ 2019
Mar ket i ng, Lear ni ng Managenent
Strategic System
Managenent
Dr. Mallika Security Anal ysis Institutional 28/ 06/ 2019
Mat hews and Portfolio Lear ni ng Managenent

Dr. (Cdr.) Satish

Managi ng G oup

I nstitutional

29/ 06/ 2019

Supply Chain
Management

Lear ni ng Managenent
System

Set h ( Conbi ned) Dynam cs Lear ni ng Managenent
System
Dr. J KBatra Fi nanci al Institutional 29/ 06/ 2019
Accounting and Lear ni ng Managenent
Reporting System
Dr. Preeti Singh Fi nanci al I nstitutional 29/ 06/ 2019
Pl anni ng and Weal t h|Learni ng Managenent
Managenent System
Dr. Breja Logi stics and Institutional 29/ 06/ 2019

Ms. Sanjeel a
Mat hur

Busi ness Policy
and Strategic
Managenent, Fanily
Busi ness and

I nstitutional
Lear ni ng Managemnent
System

29/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Library/6713_Library_1609347091.xls

|Ent repreneur ship

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 210 4 30 4 1 22 171 46 17
g
Added 9 16 1 0 0 0 0 9
Tot al 219 4 46 5 1 22 171 46 26

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

46 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ms.

Pal ak CGupta -\\172.16.1. 96\ d\ PHOTO 2018\ Flip
C ass Roons - 20.01.2019\Flip d asses

Kal kaji Sep 2017\ PGDM

Dr. Sanjeel a Mat hur

htt ps://youtu. be/rbni 00wSVaw

Dr .

Gopi ka Kumar https://youtu. be/ucdvg__LyRI

Dr.

Neel am Tandon
https: //ww. yout ube. com channel /UC TZ7H
dén_3zzZ0Al RFwbg htt ps://ww. yout ube. c
onml channel / UC TZ7Hd60n_3zzZ0Al RFwbg ht t
ps: //www. yout ube. coml wat ch?v=XTf 1c0- vqi
A https://ww. yout ube. coni channel /UC TZ
7Hd6On_3zzZ0Al RFwbhg
htt ps: //ww. yout ube. com wat ch?v=DcR

Jyoti Kukreja https://youtu. be/ bVDyL T1Anw

Komal Khatter -\\172.16. 1. 96\ d\ PHOTO 2018\ Flip

G ass Roons - 20.01.2019\Flip C asses
Kal kaji Sep 2017\ PGDM

Mukul M shra -\\172.16. 1. 96\ d\ PHOTO 2018\ Flip

G ass Roons - 20.01.2019\Flip C asses
Kal kaji Sep 2017\ PGDM

Bar kha Nar ang -\\172.16.1.96\d\ PHOTO 2018\ Flip

Cl ass Roonms - 20.01.2019\Flip d asses
Kal kaji Sep 2017\ PGDM

Fl i pped C ass Video avail abl e

\\172.16.1. 96\ d\ PHOTO 2019\ Flip class
B \B & B.ComDr. Niti
Saxena. nov \\172.16.1. 96\ d\ PHOTO
2019\ Flip class BCOM H)\BCOM H) &

B. Comd Ms. Jasl een Kaur. nov
\\172.16.1.96\d\ PHOTO 2019\ Flip cl ass
BCOM H)\ BCOM H) & B. Coml Ms. Jasl een
Rana \\17
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4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
9500000 8578080 37500000 36404999

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinmal allocation and utilization of the avail able
physi cal resources for maintenance and keep up of different facilities
described as follows: SO Audit: 1SO Audit is a check point which is being
followed by JIMS in a structured way. In this, half yearly |1SO audits and
Internal audits like I'T Audit, Accounts Audit, Library Audit, Intra canpus
audit are being done under the supervision of the Director. Library: JIMS has a
big and fully air- conditioned set up for library. There is the library
commi ttee who takes care of |ist of books taken fromthe concerned departnents
and is involved in the process. The finalized |ist of required books is duly
approved and signed by the Director. The comrittee handles the quality of books
and quantity of good as well as reading condition of the books. The library
staff is going to maintain a register for each person coming to the library and
outgoing tine for the concerned ones. Sports: The institute |evel indoor sports
activities are going to be held at BCR anp GCR in the basenent while the
outdoor ganes are being held at Sports G ound nearby | ocations of college for
whi ch the coll ege pay to the maintaining body of those grounds. Conputers
Centralized conmputer |aboratory: In JIMS, the IT | ab maintenance is done
t hrough AMC regul arly and non-repairable systens are disposed of . JIMS has Hi-
Tech conputer labs in the college. At the departnental |evel, HODs submit their
requirenents to the Director regarding I T requirenents A register is maintained
in each lab in which entries are to be done by the students at their entry in
the | ab. C eanness of canpus: Wol e canpus is under for maintenance and m nor
repair of furniture and other electrical equipnent. Wth the help of the four
to six full time sweepers, cleanliness of classroons is maintained. They are
wel | equi pped with nodern tools of cleaning such as nops, gloves and vacuum
cl eaners. A conplaint register is naintained in an for registering the problenms
whi ch are resolved within a set tinme frame. C assroons: The coll ege al so has
smart classes and al so well equi pped canera and wifi in each departnent: By
using smart cl assroom technol ogy and interactive whiteboards, information can
be illustrated with the hel p of photos, maps, graphs, flowcharts and ani mated
vi deos. Canteen: There is a canteen available in the college offering delicious
and hygi enic food. The canteen al so has a nmssive seating capacity. There is a
committee who take care of quality of food in canteen and submt the report to
the admn officer and to the director. BCR anp GCRanp Medical treatnment Room
The coll ege has the availability of Boys and Grls Commobn Roons and Medica
Treatment Room It has a Tie-up for Hostel and PG accommodation in Kal kaji. The
coll ege ensures the tie-up with the Hospital for emergency nedical aid. The
facilities are being maintained by hol ding regul ar neetings of various
committees constituted for this purpose as per the requirenents in the interest
of students.

http://www.jagannath.org/infrastructure.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://www.jagannath.org/infrastructure.html

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support On Merit 58 7644000
frominstitution Schol arshi p
adm ssi on

Fi nanci al Support

from Gt her Sources
a) Nati onal 4 5 71900
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Advanced Excel

17/ 08/ 2019

77

Q anal ytics

Val ue Added
Course on Foreign
Language Ger man
French

21/ 09/ 2019

48

Li ngua Institute
Noi da

Preventi on of
Sexual harassnent:
overcom ng fear of
sexual harassnent

10/ 10/ 2019

42

M ssi on Fi ght
Back

Val ue Added
Course on Dat a
Anal ytics

25/ 01/ 2020

43

BRI CS Chanbers of
Commer ce

Val ue Added
course on Digital
Mar ket i ng

31/ 01/ 2020

35

Del hi Institute
of Digital
Mar ket i ng

“ ADSHALA"
conpetition
or gani sed for
students

10/ 02/ 2020

55

JI M5

Personal ity
Devel opnent
Pr ogr amme

22/ 08/ 2019

470

JI M5

Guest Lecture on
“Yoga and
nmedi t ati on”

03/ 09/ 2019

100

BAFEL

Wor kshop on
Di gi tal Detox

31/ 01/ 2020

124

Bhrama kumari s

GQuest Lecture on
Goal Setting and
Goal Achi evenent

03/ 02/ 2020

121

M  Akash Garg,
Founder - Progr essi ve
Habit Enterprise

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the

Number of

Number of

Number of

Number of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6713_Scholarships_1604735427.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6713_Development_Schemes_1617084203.xlsx

scheme

benefited
students by
career
counseling
activities

benefited
students for
competitive
examination

students who
have passedin
the comp. exam

studentsp placed

2019 PGDM
Course on
Advanced

Excel by QT
Anal yti cs,

BBA and
B. Con( H) -

Cl asses on
GO PI
Sessi on,
Aptitude
test, Final
Pr oj ect
present ati on
and Viva

240 84

26

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
39 930 113 56 674 64
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 83 BBA UG I 1 M Vi shak PGDM NMBA, M
hapat, Amty |BA, M Com PGD
University, |MHRM MBA, H
| BS Hyder aba |R, MBA, PGDM M
d, I GNQU, XI SS BA
,  Ranchi
,Graphic Era

Uni versity,

Dehr adun, Pl E

T, M Ghazi a
bad, | MT
Chazi abad



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6713_Guidance_1604735462.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/6713_Placement_1617084286.xlsx

2020 87

B. Com( H) UG

[ 1 M Vi shak
hapat, Ani ty
Uni versity,
| BS Hyder aba
d, | GNOU, XI SS
,  Ranchi
, Graphic Era
Uni versity,
Dehr adun, Pl E
T, I M Ghazi a
bad, | MT
Chazi abad

PGDM MBA, M
BA, M Com PGD
M HRM MBA, H
R, MBA, PGDM M

BA

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
Any O her 4
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT 1
CAT 86
GRE Nill
TOFEL 4
Cvil Services Nill
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

ADSHALA conpetiton Institution 55

Inter JIMS Sports I nstitution 21
conpetition

Teachers day cel ebrated Institution 30

I nter canpus Busi ness Institution 15

Qui z Conpetition —
Qui zathon : the battle of

know edge

Zest Dandi ya 2019 I nstitute Level 69

Freshers Party 2019 Institute Level 61

I nter Campus Chess I nter Canpus 22
Tour nanent

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6713_Progression_1604735496.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6713_Qualifying_1604735509.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6713_Activities_Organised_1617098772.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Gold in Nat i onal 1 Nill 02414188 g asvi
Del hi 819 Sangwan
State
Shooting C
onpetition
2019 Gold in Nat i onal 1 Nl 02324588 Ni khi
Del hi 818 Srivast ava
St ate
Shooting C
onpetition
2019 Gold in Nat i onal 1 Ni Tl 02324588 Ni khi
Del hi 818 Srivast ava
State
Shooting C
onpetition
2019 1st Nat i onal Nl 2 01014188 Saam
prize and 818 Naseer &
cash prize Dur dana
of 2500/ - Naseer
in
Avat ar an
2019
2019 Best Nat i onal Nl 1 01014188 Dur dana
Speaker -— 818 Naseer
GD conpeti
tion
2019 ol d Nat i onal 1 Nill 02414188 g asvi
medal in 819 Sangwan
Sout h
Del h
District
Shooting C
onpetition
2019 Si |l ver Nat i onal 1 Ni Il 01724501 Kar an
medal 718 Rana
2019 1st Nat i onal 1 Nl 03214101 Kuna
Prize 719 Khana
2019 3rd Nat i onal 1 Ni Il 00914188 Gur pr eet
Prize 817 si ngh
2019 2nd Nat i onal 1 Ni Tl 01824501 Dhr uv
Prize 719 Das
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students are an integra
is inportant as they provide val uabl e feedback from grass root
the benefit of the students and the institute

part of academ c institutions.

Most of the commttees are for

ensures their participation in the working of the comittees.
ensured representation of students at various |evels.

Students representation
| eve

wor Ki ngs.

JI M5 Kal kaji has
Academ ¢ Devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6713_awards_in_activities_1604735537.xlsx

Committee (ADC), Internal Quality Assurance Cell (1QAC), Anti Ragging and
Sexual Harassnment Conmittee are anong the various conmittees which have student
representations. The Academ c devel opnent Conmittee has been formed to suggest
curricul um enhancenent so that the Institute can produce quality graduates. Two

student representatives - one fromeach streamare a part of the core team
Committee neetings are held once in six nonths before the start of senester to
revi ew suggestions inplementation. Internal Quality Assurance Cell (1QAC) has
been formed to devel op a system for consistent action to i nprove academ ¢ and
adm ni strative aspects of the institution as a whole. Students, being inportant
st akehol ders, have representation in the conmittee. Raggi ng has been decl ared
as an offence. Anti Ragging committee has been forned to uproot any such kind
of event. Representation fromdifferent arena formthe core conmttee. Menbers

fromthe institute, police adnministration, [ocal nmedia, NGO parents and 4
students are the part of the conmttee. Sexual Harassnment is another comittee

which is for and by the students. As a part of the core commttee, it has

menbers of the institution, nmenbers froman NGO, Parents and 4 students. BBA

B. Com(H) Students are an integral part of any academ c institution. Their

i nvol venent in different processes is inportant for the growmh of an
institution. Jagannath Institute of Managenent School, Kalkaji has ensured the
representation of students at various |evels. Acadeni c Devel opnment Committee
(ADC), Internal Quality Assurance Cell (IQAC), Anti Raggi ng and Sexua
Har assnment and Gri evance Redressal are anpong the various major conmttees which
have student representations. Apart fromthese, college also has formed cl ubs
for various cultural and co-curricular activities of the students.9 clubs Iike

Dance, Singing, Dramatics, Placenents, Debate, Creative Arts etc have been
fornmed for and by the students. A president and Vice president from anong the

students overl ook the activities within each club. Academ c devel opnent

comi ttee has been forned to provide enhancement to curricul um of B.B. A

B.com(H) in all respects so that the college can produce quality graduate
students. Two student representative again one fromeach streamare also a part

of core team The conmmittee neetings are held once in six nonths before the
start of the senester to review its decisions and their inplenentations.
Internal Quality Assurance Cell (1 QAC) has been forned to devel op a system for
consi stent action to inprove academ ¢ and adm ni strative purpose of the
institution as a whole. Students being an inportant stakehol der have a
representation in the commttee. Aarushi Sharma, acts as a representative of
student body. She gets regular updates for the neetings held by the conmttee
the sanme is attended by her. Raggi ng has been accepted as an offence and Anti

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

JIM5 has a strong alumi network through JIMS Alumi association, the details
are as follows: a) Nanme — JI M5 Alunmi Association b) Registration Nunmber — 347
in Book No. 4 Vol No. 4,318. JIMS Alummi Associ ation has been forned for

conti nuous inprovenment of alummi relationship and network. Alummi are part of
Deci si on Making structure, help in student counselling services, Curriculum
Devel opnent and Updation. They also help in Career guidance and pl acenent of
students through Mentoring, Assistance in entrepreneurship, Mck GD PlI, Guest
Lectures, Interviews, Goonmng for Aptitude tests and Personal |nterview
sessions etc. The other objectives are enunerated below ? JI M5 Al umm

associ ation ainms at supporting the managenent to inprove the academ ¢ and
cultural activities of the college. Alumi association keeps a roster of al

Al ummi of college and their pertinent data as well as nmaintains the updated and
current information of all Alumi. ? The alummi association of JIMS encourages,
fosters and pronote close relations anong the alumi thenselves. It also ains
to establish a sustai ned sense of belonging to the Alma Mater anong the Al umi




by being in regular contact with them ? The institute al so di ssem nates
information regarding their Alma Mater, its graduates, faculties and students
to the Alummi. Alumi association of JIM also pronbtes a spirit of

vol unt eering and co-operation anongst JIMS alumi in supporting the devel opnent
obj ectives of the college. ? The purpose of JIMS alumi associationis to
foster a spirit of loyalty and to pronote the general welfare of the institute
and to strengthen the ties between alumi, the community and JI M5. The al umni
associ ation pronotes to encourage the nmenbers to individually and collectively
support teaching and other scholarly activities in and outside JI M thereby
pronoting cooperative spirit anpbngst nenbers and encourage mutual self-help. ?
The alumi associ ation endeavors to organize fromtine to tinme sem nars,
conference, workshops, synposia, lectures and other simlar activities for the
articulation of common problens relating to the econonmy and society. ? JI M5

Al ummi Associ ation provides a forumto the alumi for the exchange of ideas on
academic, cultural and social issues of the day. Further, it should provide a
forumto formnew friendshi ps and busi ness rel ati onships with people of diverse
background. ? JIM5 Alumi Association also ains to foster the spirit of

br ot herhood and canaraderie anong the alumi of the institute along with
sustaining a strong bel ongi ngness to the institute and students. Benefits
provided by JIMS to Alumi Association Menbers: ¢ Networking Benefits e
Invitations for attendi ng Wrkshops/ Managenent Devel opnent Programmes organi zed
by the Institute. ¢ Subscription to “8M journal at highly subsidized rates. -
Access to JIMS library ¢ Invitations for evening lectures ¢« Access to e-
articles « JIMS news The Institute uses technology to connect to its Al umi and
make i nformation avail able by You Tube, e-mmil, calendaring, Intranet/Internet,
campus directory, open positions database, human resources infornmation system
etc.

5.4.2 — No. of enrolled Alumni:

4588

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

PGDM PGDM (I B) 1) 01 activity conducted in 2019-20 — JI M5 Annual Al ummi Meet
2019 2) 2 neetings of alummi association took place mainly in the nonth of
Decenmber 2019 and March 2020 BBA .B.Com(H) 1 Alumi activity organi zed
annual ly: Alummi Dinner. 2. 2 neetings of alumi association take place nmainly
in the nonth of March and Decenber. 3. Alumi | ectures and workshops i ncl udi ng
successful alumi entrepreneur talk and online webinar sessions were organi zed
during the academ c year. Alummi working in reputed Corporates, Banks and
Alummi entrepreneurs participated as speakers and shared their specialized
know edge and experience while interacting with student participants. The
details of the online neetings and | ectures are as under: 4. Alumi Wbinar on
“Expectation vs.Reality in a Start up/Job and Operational Challenges during
| ockdown”was held on 13th May 2020. The speaker is a successful entrepreneur
He gave valuable insights into the pros and cons of starting own business and
t he obstacles one faces while setting up a business fromscratch. 5. A umi
webi nar on “Strategic career planning in the wake of Covid 19" was held on 20th
May 2020. There were 4 alummi being involved. The alumi shared their insights
regardi ng the strategi es adopted by various industries for coping up with the
current situation. 6. Alummi webinar on “M ndful ness” was conducted on 28th My
2020. The speaker is a neditation teacher and shared the inportance of
meditation which is nuch needed in the stressful tines.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute pronotes a culture of participative managenent by involving the
Faculty, staff students and its alummi via various activities such as Mdock GD
Pl, Mentorship Progranme, Guest Lectures, etc. 1. Curriculum I nprovenent ADC
whi ch conprises faculty nenbers nmakes recomrendati ons after collecting feedback
fromstudents, alumi, industry managers etc. These are put up for approval to
BOSR. 2. Teaching Learning Again ADC recommends and BOSR approves. Teaching
| earning is highly enhanced through flipped class, video |ectures and video
recordi ngs, e-learning and other collaborative techniques. The pattern of
managenent education at JIMS has transforned from conventional |ecture nethod
of teaching to interactive sessions through case discussions, presentation on
strategi c i ssues, workshops and conferences. Al so, online nethods via. Zoom,
Googl e O ass room has been introduced. Managenent students are assigned field
based research projects where they interact with industry nmanagers and get
exposed to the best practices. The progranmres are focused towards inparting
appl i ed knowl edge. All round devel opnment of student is done through Personality
Devel opnent Programe whi ch includes personal groom ng, devel opnent of soft
skills, business etiquette, quiz, case studies, role play, |eadership qualities
devel opnent, ICT skills, which are supplenented through personal grow h,
digital marketing, |anguage and conmerce | abs.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal JI M5 Kal kaji has focused on
Infrastructure / Instrunmentation i mprovenent of physical and IT

i nfrastructure and nade adequat e use of
ICT in the last couple of years. The
state of art equi pnment, class room and
semnar facilities, IT infrastructure
and nodern library facilitate teaching
and | earning process. The facilities
have been created by adopting student
centric approach. Library is conpletely
conmputeri zed through ‘LIBSYS software
and equi pped wi th DELNET as well as
OPAC facilities. It has a seating
capacity of 90 and has over 25, 000 text
and reference books and over 150
periodicals. Smart boards with
Mul timedia, LCD and Laptops are
available in all classroons. These
enabling facilities enrich nmanagenent
| earning through filns and
docunentaries. In JI M5 desktop video
conferencing, video messaging, user
generated video and video stream ng are
used in training sessions and Pl acenent
activities. Internet available speed is
155 nmbps and W Fi is available in al




corners of the institute. The institute
has Leani ng Managenent System (LMS)
with follow ng conponents: a) Flipped
Cl assroom Used for creating training
courses for staff. b) Conmerce Lab:
Used by students for practicing and
better understandi ng of concepts c)
Personal Growth Lab: Includes fusion of
mul ti pl e psychonetric instrunents,
experiential activities, and ganes
whi ch provide students deeper insights
for building and sharpening their
conmpet enci es for personal and
prof essi onal effectiveness. d)
Communi cation Lab: Provides academ c
support in researching, witing and
del i veri ng speeches for an audi ence. e)
ERP | npl enentation: ERP is used for
upl oadi ng marks by faculty and
communi cating to students for various
segnents presentation, assignnents,
class participation and attendance.
Physical Infrastructure JIMS Kal kaj i
has followi ng world cl ass
infrastructure for the faculty,
students, institutional adm nistration
and governance: e Sem nar Hall -
Auditoriume Library Readi ng Room
Board Room s Faculty Room e Stationery
Store « GYM e+ Cafeteria Medical Room A
nunber of e- journal and e- books have
been shared with our students. BBA
B. Com Li brary, |1CT and Physi cal
Infrastructure / Instrunentation -
Li brary was upgraded wi th new | ook.
Additional facilities of e-resources
keeping in mnd the digitization has
provi ded and edge to faculty and
students for conveni ence of
i nformation. Canteen was renovated w th
added sitting space. Smart classroom
has been added in the infrastructure to
provide interactive teaching |earning
experience.

Research and Devel opnent

JI M5 Kal kaji has a research policy
for pursuing research in applied areas
like HR, Marketing, IT, finance, data

managenent, entrepreneurship,
operations etc. A conmittee consisting
of menbers fromthe institute as well
as ot her reputed universities overseas
the research and devel opnent efforts.
The institute provides opportunities
for participation in semnars and
journal publications to faculty and
students. Financial support is provided
for sem nar participation. Mnetary
awards are given to outstanding




researchers. During this Acadenic
session tie up were done with
I nt ernati onal Journal which are SCOPUS
I ndexed for publication of Research
Papers which were presented during
I nt ernati onal Conference. BBA B. Com
Research and Devel opnent - The UG
Research Cell hol ds regul ar neetings
and programes and presentations to
broaden the acadeni c perspectives
t hrough presentati ons of research done
by students and faculty. 3 Research
Cell presentations were conducted
during the year. Research Policy was
revised. Al UG faculty have got their
research work published in UGC approved
and Scopus | ndexed Journals. Faculties
have been notivated and sent in
FDP/ Semi nar/ Conferences outside the
institute to upgrade their |evel of
resear ch under st andi ng.

Exam nati on and Eval uati on

Exam nati on and Eval uation for PG (a)
The overall weight age of a course in
the Syllabi and Schenme of Teaching
Exam nation is determined in ternms of
credits assigned to the course. (b) The
eval uati on of students in course has
two conponents unless specifically
stated otherwi se in the Schene of
Teachi ng Exam nation and Syllabi: (i)
Eval uation through an end term
trinmester exam nation (ii) Continuous
eval uation by the teacher(s) of the
course. (c) Laboratory/Practi cal
Courses The teacher’s continuous
eval uation is based on performance in
the |l aboratory, regularity, viva-voice,
qui zzes etc. The assessnment is given at
three nearly equi-spaced intervals out
of 20 and 10 marks. (d) Pass Criterion
M ni mum of 50 marks in aggregate in
each course including the end term
exam nation and the teacher’s
conti nuous eval uation. (e) The
reduction of overall credits has been
done to 120 and al so the allocation of
25 marks of nmentoring projects has been
done in the SIP Project Presentation
mar ks of 100. Institute follows 10
poi nt grading system Award of Division
Based on CGPA on Conpl etion of the
Course CQutstanding Performance (? 9) ,
First Division with Distinction (? 7.5
and < 9), First Division (? 6 and <
7.5) Second Division (? 5 and < 6) ,
Unsuccessful (< 5) Apart fromthis
regul ar node of evaluation, during the
| ockdown period the exani nations were




conducted via. Coogle forms and Ekl avya
onl i ne Exam portal which consisted of
MCQs and Subjective questions also a
conpr ehensi ve viva was al so conduct ed
as a part of End term eval uation. BBA
B. Com Exami nati on and Eval uation - Per
senester, one mid termexans are
conducted and for any kind of nedi cal
energenci es, a nake up examis al so
conducted. The conpiled internal marks,
updated on ERP and apart fromnmarks in
Md Term 10 nmarks are added on the
basi s of attendance and assi gnnents.
The conpiled result is discussed with
parents in a PTM at the end of every
semester. It al so enhances and hel ps
students grow in confidence for
Uni versity exam nations. Results of
i nternal examinations are sent to
uni versity on prescribed OWR sheets.
The students al so receive a hard copy
of the results which their parents have
to sign. Parents and students al so sign
an undertaking in case they have | ow
attendance and to keep updated
attendance in upcom ng senesters.
During the | ockdown period to continue
wi t h proper procedure of exam nation,
Onl i ne exam was conduct ed t hrough
Googl e O assroons and Googl e For s.

Human Resour ce Managenent

Human Resour ce Managenent < The
institute plans various initiatives for
devel oprment of faculty and staff
resources. The strategy is to devel op
and upgrade the know edge skills and
experiences of human resources while
participation in sem nars, conferences
and various events provi des know edge
upgradation and skill devel opnent
opportunities, experiential |earning
and know edge sharing result in
enhanci ng the val ue of the human
assets. ¢ Nunmber of workshops in
vari ous managenent fields and energi ng
areas are organi zed for the faculty and
staff and they are kept updated.
Specially during this | ockdown nmany
webi nars were organi zed for faculty and
staff to keep themupdated with the
maej or happeni ngs during COVID — 19. A
webi nar on “Paving our way through
times of Covid: Being an academnician -
an experience on its own is both a
chal | enge and an opportunity” on 8th
August, 2020, by Ms. Hargun Kaur Gujral
who is a nmasters in Psycho-Soci a
Clinical Studies and holds a |icense
from Cl D-Unesco (France) to practice as




an Expressive Arts Therapi st. Another
session on Mental Fitness Tips and
Tricks was organi zed on January 7
2021, which was delivered by Dr.
Maneesh CGupta, MD (Gold Medalist), DNB
Psychiatry and CST (Adult Psychiatry)
who beautifully |am nated the session
with his worthy thoughts and suggestion
on the topic. ¢ The spirit of
camaraderie is extended with open
di scussi on neetings hel ping both teans
and organi zations to nove forward
achieving goals. ¢« The institute
organi zes events |ike staff picnic,
novi e screenings, festival celebrations
to have a spirit of togetherness.
Parties are organi zed to cel ebrate
bi rthdays and institutional
achi everents |ike
certification/accreditation. ¢ The
Institute provides Enpl oyee Health
I nsurance Schene and al so arranges
Counseling services for nental well
bei ng. BBA B. Com Human Resource
Managenent -An annual staff picnic was
conducted for faculty and staff . It
cultivates teamspirit anong the
enpl oyees. To keep up the health of
faculty and staff International Yoga
Day was conducted in addition to Annual
Sports Day. Various workshops on
Li festyl e and neditation were organized
for faculty and staff. To enhance
academ ¢ know edge vari ous
FDP/ Semi nar / wor kshop are organi zed in
canpus. Faculty and staff day out for a
bl ockbuster is a source of
entertai nment for enployees

Industry Interaction / Collaboration

JIM5 Kal kaji has tie ups with various
I ndustry bodies for inproving the
qual ity of education and i nproving
enpl oyability skills of students. -
Cor porate managers from NHRD net wor k
participate in our key activities such
as Sem nars, Conferences Cuest |ectures
etc. ¢ JIMS has an exclusive Tie-up
wi th PHD Chanber for conducting
Wor kshops for Executives of MSBME (M cro
Smal | Medium Enterprises). A joint
I nternational Conference is organi zed
every year in the nonth of February. E-
week is organized to bring out the
entrepreneurial spirit in budding
managers and provides themwi th the
vital support systemto set up new
ventures. ¢ The institute has tie up
with FIEO (Federation of |ndian Export
Organi zations), N ESBUD (The Nationa




Institute for Entrepreneurship Snall
Busi ness Devel opnent), for Skilling
young Entrepreneurs. O her ngjor
Industry tie-ups are with Life Wy
Tech. India Pvt Ltd. EY, Axis Bank,
MAZARS, Mynd Sol utions, KPM5 [ClC
Securities etc. * Regular Industrial
visits are organi sed for PGCDM PGDM —I B
students. This industry exposure hel ps
students to get an interactive and
know edge i ntensive experience of the
corporate world. These corporate visits
enrich the understandi ng of students
along with practical exposure. ¢ Qur
students undertake live projects at
CBRE, Airtel, Dabur etc. which are
consi dered as nost reputed brands in
their respective industry. BBA B. Com
I ndustry Interaction / Coll aboration
-Sumer Internship Projects in industry
by each and every student helps in
gai ning practical insight. In addition,
an experience of live projects in
associ ation with Tani shg and vari ous
ot her conpani es have hel ped students in
connecting to their real world
counterparts. Guest Lectures on topical
topics and industrial visits help the
students in getting a practical
overvi ew of industry processes

Adm ssi on of Students

Applicants have to pass through a
t hree stage system of screeni ng which
includes Witten Test
( MAT/ CAT/ XAT/ CNAT/ ATMA) , Group
Di scussion and Personal Interview e
Students can apply for adm ssion to
institutes PGOM or PGDM I B) course in
one of the follow ng ways: - Direct
contact and application or Online
application Subm ssion ¢ The institute
this year has made efforts for
i mprovi ng student diversity and nade
presentations and held GO/ Pls by senior
faculty at various locations in the
northern and Eastern part of the
country |ike: Lucknow, Banaras, Patna
Al | ahabad and Varanasi, Patial a,

Dar bhanga, Gorakhpur etc. ¢ Qur focus
is on ensuring alnost 50 nale fenuale
ratio for PGDM or PGDM | B) adm ssions.
« Moreover, efforts are made to inprove
student intake quality through digital
mar keti ng and mai ntaining contacts in
various universities at graduate |evel.
Canmpai gns for avail abl e opportunities
are organi zed in Del hi NCR regi on and
other states also. « Quality of
students is the key focal point of




enhancenment of education for the
institute. One of the institutional
values is to increase geographica
di versity which is achieved through the
mar keti ng campai gns both digital and
of fline. Faculties visit various
pockets of the country to notivate the
students and funnel out the best
candi date for the course. Gender parity
is also one of the key priorities of
the institute. Schol arshi ps based on
soci o-econonic status are granted. -
Admi ssi on process is al so pronoted
through social handl es of our institute
and as a result the followers on Insta
account has exceeded and reached to
1000, al so on You tube various videos
are frequently created and upl oaded.
Facebook and Twitter continue to grow
play an inportant role. « Also, during
this lock period webi nar were conducted
on various relevant topics by our
faculty on Soft Skills, noreover
i ndustry experts have organi zed a
webi nar on Busi ness Anal ytics. * Few
Personal ity devel opnent sessions were
al so undertaken which hel ped out in the
adm ssi on process. BBA B. Com Admi ssi on
of Students - The adm ssion process is
done as per regulations stated by the
Uni versity

Curri cul um Devel opnent

The Academni c Devel opnment Conmittee
(ADC) is responsible for overal
desi gn, devel opnent and i npl ementation
and i nmprovenent of PGDM PGDM (| B)
programe. ¢ Al CTE Model curriculumis
used as a guiding tool to design and
develop curriculum ADC is responsible
for updation of academ c cal endar,
curricul a, pedagogy and exam nations. e
The institute’ s Board of Studies and
Resear ch undert akes bi annual review of
nodi fi cati on of course structure and
detai |l ed subject syllabi as presented
to it by ADC on the basis of follow ng
i nputs: ¢ Student Summer |nternship
Project Reports and suggestions by
| ndustry Managers < Institutiona
research activities Benchmarking of
curricula with topB-schools. ¢ This
academ c year, follow ng new additions
were nade - Advanced Excel, Financi al
System and Services , Innovation Design
Thi nki ng, Emerging Trends in
i nformati on Technol ogi es, Perfornmance
and Conpensati on Managenent , Rural
Mar ket i ng, Managi ng New Vent ures
Excel | ence Franeworks for Strategy




Execution, Strategic Technol ogy
Managenent, Strategic Ganme Theory for
Managers , Strategy Lab, Tal ent
Acqui siton Mgt , Marketing of Services
, Busi ness Eval uati on Mt hod,
Conpetitiveness and G obalisati on,
Sust ai nabl e Busi ness Strategies ,
Strategi c Performance, Managenent ,
Organi sational Flexibility , Financial
Managenent , Financial System and
Services, Portfolio Managenment -

I nternati onal Perspective, Econom es of
Emer gi ng Markets. BBA B. Com Curricul um
Devel opnent - Curriculumis designed
and devel oped by the University.
However Institute has an Acadenic
Devel opnent Conmittee, which neets
every six nonths to understand the
current trends prevalent in the
I ndustry. PDP and Val ue Added courses
have been introduced to neet the gaps
in curriculum Academ c nentoring of
students is done by the faculty.

Teachi ng and Learni ng

Teaching and Learning ¢ The pattern
of managenent education at JI M5 has
transforned from conventional |ecture
met hod of teaching to interactive
sessions through case di scussions,
presentation on strategic issues,
wor kshops and conferences. ¢ Al so,
online methods via. Zoom, Google C ass
room has been introduced. ¢ Managenent
students are assigned field based
research projects where they interact
wi th industry managers and get exposed
to the best practices. ¢ The programres
are focused towards inparting applied
know edge. All round devel opnent of
student is done through Personality
Devel opnment Programe whi ch includes
personal groom ng, devel opnent of soft
skills, business etiquette, quiz, case
studies, role play, leadership
qual ities devel opnent, ICT skills,
whi ch are suppl enment ed t hrough persona
grow h, digital marketing, |anguage and
comer ce | abs. BBA B. Com Teachi ng and
Lear ni ng- Workshops, sem nars, regular
use of ICT in classroons contributed to
enhancenment of Teachi ng-Learning. LNMS
platformis used to upload study
material and e- content. Snart
cl assroom provi des a technol ogy based
teaching learning platform GQuest
Lectures on current and Topical topics
broadens the perspective of students.
Fl i pped C assroom nodel of teaching
provi des students an edge of




conpr ehendi ng the concepts with
practical exercises in classroom Value
Added Progranme on Personality
Devel opnent boosts the confidence
anongst students. Course on Digital
Mar ket i ng, because of its enployability
val ue, has been a val ue added
initiative by the college. Focus
session for bright students andbridge
courses for weak students help them
reach the level of class in
conpr ehendi ng the concepts. Extra
notes, extra classes and sol ved end
term question papers are provided to
facilitate better understanding.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

JI M5 Kal kaji plans and devel ops and
i npl ements aspects relating to:
syl | abus, courses, tinetable, e content
of lectures, course coverage
conti nuous eval uation results, previous
examn nation papers through ERP. This
helps in real tinme nonitoring and
control of the various activities. The
Mai n activities cal endar which contains
the annual activities are uploaded on
ERP and is available for information.
Al so, recorded videos of faculties
related to specific subjects are
readi |y avail able. The subj ect
materials and the PPTs are upl oaded on
Googl e Drive for students reference.
BBA B. Com I n the process of planning
col | ege-events and activities,
institute uses online portals |ike e-
mai | i ng, websites, social nedia and ERP
systenms. |nportant notices and reports
are also circulated via e-nmails and are
upl oaded on the ERP systemas well. To
facilitate e governance, the coll ege
plans to work consistently on the
updati on of websites, works on the
overal | devel opnent of the students by
provi ding them essential notes of al
the subjects through erp and google
cl assroom The conferences and
wor kshops are regul arly planned,
foll owed by proper feedback system
stored on ERP. The tinetable and
attendance is regularly updated on erp
and a report is generated on a daily
basi s for keeping a check on the
students presence. |In future, the
coll ege woul d develop in terns of
mai ntai ning quality teaching, research
growt h and i ndi vi dual devel opnent of




t he students.

Adm ni strati on

Al'l communication to and from
faculty, staff, students and parents
are done by el ectronic nmeans including
ERP/ Emai | . Administrative support to
the faculty and students is given
through ERP. This results in efficiency
in admnistrative services. BBA B. Com
Adm nistration -MS is in place. The
website di splays notices before
adm ssion, and reports of recent events
witten by students. Mst of the
Accounts docunmentation is digitally
mai nt ai ned, student information
I'i kew se

Fi nance and Accounts

Conputers, enmil, net banking are
used for various paynents such as
student fees ,staff salaries,
VDP/ FDP/ consul t ancy fees, institutiona
purchases. Account data i s maintained
in soft copies and hard copi es. BBA
B. Com Fi nance and Accounts - Pl anni ng
Board (for financial planning and
i npl ement ati on) involves the
participation of teachers and non-
teaching staff. Every grant to the
college is discussed in this Board.
Budgets for each departnent at the
begi nning of the academ c year al so
formpart of the discussions. The
Li brary commttee prepares and pl ans
for the book budget with individual
depart nents.

Student Adm ssion and Support

The institute plans for student
adm ssions for encouraging diversity in
terns of regions, religion and
| anguages, Presentations are nmade at
various universities, colleges, and
| ocations through GO's and PlI's. The
institute attracts bright students from
NCR as well fromall parts of
thecountry. Diversity in terns of faith
and learning ability is also kept in
mnd. Al information including
schol arshi p schenmes is put on the
website. After adm ssion the students
are provided a |ink through ERP for
di ssem nation of all information
i ncludi ng course schedule, |ecture,
material, eventsetc. The conpiled
result is discussed with parents in a
PTM at the end of every senester. It
al so enhances and hel ps students grow
in confidence for University
exam nations. Results of interna
exam nations are sent to university on

prescri bed OVR sheets. The students




host el

whi ch their

this session.
Admi ssi on and Support
Counci
and the staff.
provi ded to weak students.
wel comes students for
study. A Book Bank is also avail abl e.
In case of serious illness,
are visited in hospita
compani ons.
of fam |y nenbers.
chal | enged students receive sponsorship
t hrough ‘Earn While You Learn’

al so receive a hard copy of the results
parents have to sign.
Parents and students al so sign an
undertaking in case they have | ow
attendance and to keep updated
attendance in upconi ng senesters.

Grls

facility has been provided from
BBA B. Com St udent
- The Student

| i ai son between the students

Academi ¢ support is?

The Library

ref erence and

st udent s
by staff and

So too during bereavenent
Fi nancial ly

Schene.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Dr. Konal
Khat t er

FDP on
Resear ch
Met hods

organi sed by
Ramanuj an
Col | ege at
Del hi
Uni versity

NI L

2000

2020

Dr. Anju
Shukl a

I nt ernati onal
Conf erence on
“Revisiting HR
in the Digital
Era: |npact of
Critical Shifts
i n Technol ogy,
Oper ati ons and

Cul ture

NI L

2000

2020

Dr. Konal
Khat t er

I nt er nati onal
Conf erence on
“Revisiting HR
in the Digital
Era: |npact of
Critical Shifts
i n Technol ogy

NI L

2000

2020

Ms. Barkha
Nar ang

I nt er nati onal
Conf erence on
“Revisiting HR
in the Digital

NI L

2000




Era: |npact of
Critical Shifts
i n Technol ogy

2020

Dr. Malika
Mat hew

I nt er nati onal
Conf erence on
“Revisiting HR
in the Digital
Era: | npact of
Critical Shifts
i n Technol ogy

NI L

2000

2020

Dr. Tanvi
GQupta

I nt ernati onal
Conf erence on
“Revisiting HR
in the Dgital
Era: [|npact of
Critical Shifts
i n Technol ogy

NI L

2000

2020

Ms. Pal ak
Gupt a

I nt ernati onal
Conf erence on
“Revisiting HR
inthe Dgital
Era: |npact of
Critical Shifts
i n Technol ogy

NI L

2000

2020

Dr. Niti
Saxena

I nt ernational
Conf erence on
“Revisiting HR
in the Digital
Era: | npact of
Critical Shifts
i n Technol ogy

NI L

2000

2020

Ms. Rachna
Kat huri a

I nt ernati onal
Conf erence on
“Revisiting HR
in the Digital
Era: |npact of
Critical Shifts
i n Technol ogy

NI L

2000

2020

Dr. Neel am
Tandon

I nt ernational
Conf erence on
“Revisiting HR
in the Digital
Era: | npact of
Critical Shifts
i n Technol ogy

NI L

2000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6713_Faculty_Emp_1604738750.xlsx

staff

2020

FDP on
Lear ni ng
E- Tool s

for online
eval uation
of
St udents -
Googl e
For ns

Ni |

05/ 05/ 2020

05/ 05/ 2020

16

2020

Webi nar
on
“Industry
| mpact and
VBA
Educati on
— Wi ch
Sectors
wi | |
suf fer and
which will
pr osper”

Ni |

04/ 05/ 2020

04/ 05/ 2020

16

NiTl

2020

FDP on
Best
Practices
for
Securi ng
Zoom
Onli ne
Cl asses
for
Teachers
in Covid -
19
Landscape

Ni L

04/ 05/ 2020

04/ 05/ 2020

16

2020

FDP on
Trai ni ng
for ICT

t ool s
useful in

conducti ng

online exa
m nati on

on 2nd May

2020

Ni |

02/ 05/ 2020

02/ 05/ 2020

16

2019

Wor kshop
on “Preven
tion of
Sexual
Har assnent

Over coni ng
fear of
Sexual

Har assnent

Ni |

10/ 10/ 2019

10/ 10/ 2019

16

NiTl




2019 Data Vis Ni | 15 3
ual i zati on 29/ 11/ 2019 |29/ 11/ 2019
2019 Wor kshop Ni | 9 3
on Canpus 12/ 07/2019 |13/ 07/ 2019
to
corporate
2019 Nill Excel Nill 12
Training |20/12/2019 |21/12/2019
for Staff
2019 Nill STAFF DE Nil I 11
VELOPMENT |21/09/2019 [21/09/2019
PROGRAMVE
on GSuite
Skills
2019 Nill Staff De Nill 12
vel opnent |23/ 05/2019 |24/ 05/2019
Pr ogr amre
on English
Conmuni cat
i on
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ent r epreneuri al
Skills
Devel opnent

15

27/ 07/ 2019

27/ 07/ 2019

Wor kshop on
“Hair for Hope:
Donate Hair for

Cancer

Patients”

16

26/ 07/ 2019

26/ 07/ 2019

ONGC-
Menori al
Lecture

16

05/ 07/ 2019

05/ 07/ 2019

MDP on Sof t
Skills for

Manager s at
| DBl Feder al

15

10/ 07/ 2019

10/ 07/ 2019

Wor kshop on
Canpus to
corporate

12/ 07/ 2019

13/ 07/ 2019

Dat a
Vi sual i zati on
by Ms. Barkha

15

29/ 11/ 2019

29/ 11/ 2019

Advanced Zoom
by Dr. Mukul

16

02/ 05/ 2020

02/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6713_Development_training_programmes_1617100043.xlsx

M shra

Googl e Forns
by Ms. Rachna
Kat huri a

16

04/ 05/ 2020

04/ 05/ 2020 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

and nonteaching staff
menbers have the group
i nsurance provision as
per the governnment norns
and the institute
regularly pays the
prem um on their behalf
to the govt.

Teaching Non-teaching
Permanent Full Time Permanent Full Time
5 5 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group I nsurance GPA insurance policy There is a provision
for staff. G oup for Students |nsurance,
I nsurance for staff The nmanagenent al so
nmenbers All the teaching ext ends fi nanci al

assi stance to the

tal ented students for
pur sui ng hi gher education

in our institutions in
form of schol arships. It

al so provides tie-ups
with secured hostels in
the vicinity. Book bank

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute conducts regular internal and external financial audits so as to
ensure an independent, objective evaluation of an organizations financia
reports and financial reporting processes. The main purpose for these audits is
to give regulators, investors, directors, and managers reasonabl e assurance
that financial statenments are accurate and conpl ete. Exam ni ng books of
accounts along with vouchers and docunents to detect and prevent future errors
is the main function of auditing. It safeguards the financial interests of the
firmand increases the value and credibility of the financial statenents
produced by managenent, thus increase user confidence in the financia
statenment, reduce investor risk and consequently reduce the cost of capital.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File
6.4.3 — Total corpus fund generated
129170000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
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Yes/No Agency Yes/No Authority

Acadeni c Yes | PU Yes JI M5 Canpus
and I nter
institutional
audits are
bei ng done

Admi ni strative Yes 1. DHE in Yes JI M5 (Kal kaj i
col | aborati on Canpus)
with I PU for UG
2. 1SO

Certification
audit for both
UG and PG

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher Meeting held on 20th January 2020 and is conducted with the
following Objectives : « To work for the welfare of Students, Teachers and for
t he Devel opment of the Institution ¢ To foster and pronote good rel ationship

anong the nenbers of the Teaching staff, student and parent/guardi ans of the
students ¢ To pronote the activities of the Training and Placement Cell and to
conduct Semi nars and Technical / Trai ni ng progranmes for the students to achieve
technol ogy orientedskills/jobs U BBA B. Conm(H) 1.Parent Teacher Meeting held on
21st to 22nd Novenber 2019. 2. Support from parents taken for: ¢ O ganisation of

guest lectures for students ¢ Parents al so support in the organi sation of

i ndustrial support ¢ Internships for students

6.5.3 — Development programmes for support staff (at least three)

1. STAFF DEVELOPMENT PROGRAMVE on G Suite Skills Al the enployees in any
of fice gets sanme nunber of working hours. However, it is obvious that sone
enpl oyees are able to conplete their jobs in time and with sone others, jobs
remai n pending. To inprove the efficiency of staff nenbers and nake data
avail able in an organi zed way using technol ogy the follow ng was covered with
practical |ab sessions by IT Departnment on 21 Sep 2019 (Sat -11 AMto 1 PMin
LAB 1 ). Dr Seema Agarwal conducted - ¢ How to nanage files in Google Drive. -
How t o nmanage Googl e Docs. ¢ How to manage Google Sheet. ¢ How to nmanage Googl e
Cal endar. ¢ How to manage CGoogle Slides. ¢« How to create and manage Googl e
forms 2. Excel Training for Staff A Practical Training session for Excel
features was organized from20th to 21st Dec, 2019 (Fri Sat) for all the
Acadeni ¢ Assistants Secretarial staff of PGDM PGDM | B) departnents from3:00 to
5:00pm everyday by the faculty nmenber.In view of using excel in day today
wor ki ng by staff to take out good operational nanagenment reports ,the features
of excel |ike advanced data formatting , use of Formulas , V Lookup , Pivot
tabl es, generation of graphs / charts , practical sessions were organized as
follows: Day 1 : Ms Barkha Narang ¢ Tables, Cell referencing, advanced data
formatting. ¢« Mathematical functions, Information formulas, Charts graphs. Day
2 . Ms Barkha Narang ¢ 3. Text fornulas, Date Tine functions, Logical Fornmulas.
e 4. V Lookup , Pivot tables and Dashboards In all the above practice sessions
were arranged which were of great inportance for the participants who used
these features in their day-to-day working. 3. Inter Campus Training of
mai nt enance of Institutional data on 4th January, 2020 For nmai ntai ning
Institutional Docunments on Google Drive a training session was organized in
JIM5 Kal kaji on 4th January 2020 by Dr. Seema Agarwal, Joint Registrar, JIM
Kal kaji. HODs, Faculty and staff nenbers fromall JIMS canpuses attended the
training. 4. Training progranme for staff on “IT training on IT tools” was held
on 5th Cctober 2019” and attended by all 4 nenbers non-teaching staff nenbers

6.5.4 — Post Accreditation initiative(s) (mention at least three)




1) Motivation and Support provided for attending Refresher courses. 2) Enhanced
use of ICT by faculty in the teaching |learning process. 3) Initiatives for
green canpus solar electricity barrier free canpus ranps, toilet for persons
with disability. 4) Encouraged Faculty to attend nore sem nars and conferences
outside canpus. 5) Reforns made in Infrastructural facilities like library,
Conputer |ab and Canteen

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Academ c A 19/ 01/ 2019 19/ 01/ 2019 19/ 01/ 2019 1044
dmnistrativ
e Audit
(AAA)
conduct ed
and its
foll ow up
action

2019 I ndi vi dual 19/ 01/ 2019 19/ 01/ 2019 19/ 01/ 2019 1044
students
profile

bookl et is
mai ntai n

keep track
of their
devel opnent

2019 PDP 01/07/ 2019 01/07/ 2019 30/ 06/ 2020 180
Activities
are done to
wor k t he
student’s em
pl oyability
skills.

2019 The effect 01/ 07/ 2019 01/ 07/ 2019 30/ 06/ 2020 180
i veness of
the | earning
in the class
in nmonitor
regularly to
CR neeti ng.

2020 Research 15/ 02/ 2020 15/ 02/ 2020 15/ 02/ 2020 102
conf erence
is organi zed
t o enhance
t he research
out put

2019 Vor kshop 31/ 10/ 2019 31/10/ 2019 31/ 10/ 2019 147




on ‘ Gender |
nequal ities:
| ssues and
Chal | enges’

2019

Wor kshop
on ‘ Sel f
Def ense’

10/ 10/ 2019

10/ 10/ 2019

10/ 10/ 2019

145

2020

Guest
| ecture on
“Cender as
an hi ndrance
for growth”

09/ 03/ 2020

09/ 03/ 2020

09/ 03/ 2020

92

2019

Guest
Lecture on
“Prevention
of Sexual
har assment :
over coni ng

fear of
sexual
harassment”

10/ 10/ 2019

10/ 10/ 2019

10/ 10/ 2019

90

2019

| SO Certif
i cation

16/ 10/ 2019

16/ 10/ 2019

16/ 10/ 2020

780

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

‘ Gender
I nequalities:
| ssues and
Chal | enges’

Wor kshop on

31/ 10/ 2019

31/10/ 2019

73

64

Wor kshop on
‘Sel f Defense’

10/ 10/ 2019

10/ 10/ 2019

76

69

Cuest | ecture
on “CGender as
an hi ndrance
for growth”

09/ 03/ 2020

09/ 03/ 2020

48

44

Guest Lecture
on “Prevention
of Sexual
har assnent :
overcom ng fear
of sexual
har assnment”

10/ 10/ 2019

10/ 10/ 2019

90

NiTl

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
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Percentage of power requirement of the University met by the renewable energy sources

Hygi ene e

e Sol ar Panel of 40 kw 26 percent per nonth ¢ Rain Water Harvesting
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift Yes 4
Ranp/ Rai | s Yes 3
Braille No Nl
Software/facilities
Rest Roons Yes 8
Scri bes for exam nation No Nl
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Yes Ni |l
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 4 9 27/ 08/ 2 e (Cl ean Cl eanl i 17
019 I iness |ness, Eng
drive in | agement
Kal kaji |with disa
| ocality, |dvant aged
e Blind [comruniti
School es,
Visit, ¢ |Gender se
Visit to |nsitizati
ad Age on, Il
Honme, - effects
Tree Pl an of
tation ¢ |tobacco c
Nukkad [onsunpti o
Nat ak on [n, Making
Wonen Enp Del hi
ower ment G een
e Antitob
acco
awar eness
wor kshop,
Wor kshop
on Wnen




Sanitary
napki ns
vendi ng
nmachi ne
i nstall
2019 4 12 08/ 08/ 2 8 e Dandi e March 17
019 Mar ch For |conduct ed
Cl ean to create
I ndia ¢ |awareness
Bhar at about
Chhodo benefits
Andol an |of cl eanl
Diwas | | i ness e
ndependen |March was
ce Day ¢ |conducted
Swachht a to
D was ° pronot e
Pad Yatra|the idea
e Food Di for
stributio]| freedom
n e Tree |and self-
Pl ant ati o |dependenc
ne Wrld ein
Literacy |[Kal kaji -«
Day - Wor kshop
Awar eness was
Ral |y on [conducted
Heal th [on | ndepe
and ndence
Nutrition]| day in
. Govt.
Swachht a | Boys Sr.
Activity- Sec
150t h School ,
Birth Kal kaji -
Anni ver sa | St udent s
c
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

JI M5 BY LAWS

01/ 08/ 2019

The by laws contain the
code of conduct to

various stakehol ders for
a cl earer understandi ng.
 Ethics of the Education
Profession in India. This
poi nt focuses on the
faculty’ s professionalism
and to val ue honesty. -
Princi pl es of
Pr of essi onal Conduct For
Seni or Managenent: This
poi nt focuses on the
Director, Dean and HODs
to act honestly, fairly,
ethically, with integrity



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6713_Inclusion_1617101383.xlsx

and | oyalty and conduct
thenselves in a
prof essi onal , courteous
and respectful manner -
Code of Conduct for
Faculty Menbers: This
poi nt enphasi zes on the
obligation towards
student to protect them
for conditions harnful to
| earning and to students
mental or physical health
and safety. « Code of
Conduct for Students:
This point focuses on the
student’ s academ c and
personal conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

» Donate Hair- 26/ 07/ 2019 26/ 07/ 2019 115
Creating Awar eness
Agai nst Cancer

e Dandi March for 08/ 08/ 2019 08/ 08/ 2019 25
Cl ean India
 Swabhi maanDi was- 19/ 08/ 2019 19/ 08/ 2019 32
Ski t
 SadhbhawnaDi was- 20/ 08/ 2019 20/ 08/ 2019 24
Poetry Recitation
e Pad Yatra 22/ 08/ 2019 22/ 08/ 2019 27
 Food 23/ 08/ 2019 23/ 08/ 2019 17

Distribution to
poor on Jannmasht am
e Tree Plantation

e Tree Plantation 28/ 08/ 2019 28/ 08/ 2019 34
« Bl ood Donati on 04/ 09/ 2019 04/ 09/ 2019 89
Canp
e Quiz on 09/ 09/ 2019 09/ 09/ 2019 325
Gandhi an | deol ogi es
e Donation of 09/ 09/ 2019 09/ 09/ 2019 22

Books to poor on
Worl d Literacy Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

PGDM PGDM (IB) « Initiatives for Solar Panels installation e Active Initiatives

taken for installation of rain water harvesting ¢ Initiatives taken for making

the canmpus plastic-free- Celebrating Earth Day ¢ Conducted Litter free canpus

drive Swachhta Abhiyaan ¢ Conducted Swachh Bharat Abhiyaan ¢ Plantation drive

was carried out at adopted park at Kalkaji ¢ Cel ebrated SwachhtaDi was cl eaning
the canpus and the locality ¢ Conducted SwachhtaPakhwadaSI ogan writing
conpetition and Class Skit  Installation of Conpost Bin on the canpus

19/ 08/ 2019 ¢« Awareness on Pollution Created by ‘ldol |nmersion” on 30/8/2019



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6713_promotion_activities_1617101529.xlsx

BBA B. Com(H) ¢ Installation of Solar Panels ¢ Initiatives taken for Rain water
harvesting ¢ Conducted Swachhta Diwas in canpus and the adopted village on
21-08-2019 ¢ A Rangoli Making Conpetition was organi sed on 15-10-2019 on the
topi c Swachh Bharat to pronote cleanliness. ¢« Conducted a Guest Lecture on
Wat er Conservation by Er RS Tyagi —Menber Del hi Jal Board on 09-10-2019 -
Conducted a cl assroom di scussi on on Swatch Bharat on 25-10-2019 to create
awar eness about cl eanliness and hygi ene.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

FI RST BEST PRACTICE 1. Title of the Practice Student Groom ng and Personality
Devel opnent 2. bjectives of the Practice « To bridge the enployability gap °
To equi p the students with the soft skills and enployability skills. 3. The
Cont ext Student Groom ng and Personality Devel opnent for students conducted on
a regular basis to bridge the enployability gap and equip the students with the
soft skills and enployability skills. Preparation on Job Interviews and Resune
Witing and Group Di scussions conducted throughout the senesters. 4. The
Practice Preparation on Soft Skills, Enployability skills, Job Interviews,
Resume Witing and G oup Di scussions conducted throughout the senesters. The
followi ng themes are undertaken in all the senesters along with the outcone
that it is likely to achieve. Training themes Qutcones Soft skills Understand
about soft skills Inportance of soft skills Wy soft skills are inportant for
corporate world Self Introducti on Advantage of preparing strong self
i ntroduction, basic intro : “tell ne about yourself”, Hero
I ntroduction: El evator Pitch Activity Comruni cation in organi zations
Under st andi ng di fference between corporate comm and basic communication
choi ce of words Ganes and activitiesWwrds, Misic and Dance activity Verbal non
Ver bal Communi cati on Power of Words Vs Verbal and Non-Verbal Conmunication
(Effective Learning through Nuances of Body Language), Activity Corporate
Attire Basic dressing, groom ng, acceptable and presentable attire for various
events, Faux pas and rel ated issues Presentation Skills Tips and Tricks for
ef fective presentations Interpersonal skills Networking Skills, Inportance of
I nterpersonal skills, Mdtivation and positive attitude, Activity Decision
Maki ng Deci si on naki ng using funnel approach Leadership skill Benefits and
i nportance of |eadership skill Responsibilities of a |leader qualities to becone
a | eader Dos and Don'ts to becone a | eader How Can | eader avoid conflicts in
teans How can | eader notivate his team Activities/ exercises Soft skills
Under st and about soft skills Inportance of soft skills Wiy soft skills are
i mportant for corporate worldActivities « Creativity and Problem Sol ving ¢ Team
Management ¢ Planning and Organising ¢ Active Listening ¢« Tine Managenent e
Change Managenent ¢ Goal Setting ¢ Self Esteem e+ Self Confidence -
Extraordi nary You Soft skills Understand about soft skills Inportance of soft
skills Way soft skills are inportant for corporate world Self |ntroduction
Advant age of preparing strong self introduction, basic intro : “tell me about
yoursel f”, My Business Card Activity for effective feedback Comuni cation Skil
Experi ence though Just a Mnute activity Witing CV Understand basic
requi renment in Resume structuring |Inportance of well structured resunme Dos and
don'ts in the Resune Activity G oup comuni cati on Understand the inportance of
ef fective communication in GD Inportance of confidence in GD Discuss guidelines
of a GD and overcomni ng shortcom ngs Techni ques which hel p in nmaking positive
i mpact in GD Mock GDs Interview skills Basics of an interview Kinds of
i nterview I nportance of confidence and comuni cation skill in interview Before,
during and after the interview Negotiation skills Body | anguage Mck
interviews. CSR Activity Conducting CSR activities to develop intrinsic skills
such as self esteem self confidence, positivity, notivation. Job Shadow ng
Excl usi ve Job shadowi ng to adapt to skills of the organization i.e
enpl oyability skills Panel Discussions Panel Discussions to engage power of




vi ew poi nt and expression Videography A Video recording conducted under various
ganmes and activities to assess devel opnent of skills. Witing CV-Post
I nternshi p Understand basic requirenent in Resune structuring |nportance of
wel | structured resume Dos and don'ts in the Resune Activity G oup Discussion-
Post Internship Understand the inportance of effective comunication in GD
| mportance of confidence in GD Discuss guidelines of a GD and overconing
short com ngs Techni ques which help in nmaking positive inpact in GD Mdck GDs
Interview skills-Post Internship Basics of an interview Kinds of interview
| mportance of confidence and communication skill in interview Before, during
and after the interview Negotiation skills Body | anguage Mck interviews. 5.
Evi dence of Success Evidence of success such as performance agai nst targets and
Benchmarks is reviewed and students participating in all the activities and
showi ng consi stent performance are certified with a Personality Devel opnent
Programme certificate. These results indicate an increase in confidence and
soft skill such as comunication skills, presentation skills, creativity,
| eadership and enployability skills 6. Problems Encountered and Resources
Required Soft Skills and Enployability skills are qualitative in nature and
difficult to quantify in terms of the progress shown. There are variabl es taken
into consideration to quantify the progress of the students fromthe first
trinmester to the |ast. SECOND BEST PRACTICE 1. Title of the Practice Industry
Exposure 2. Objectives of the Practice ¢ Industry Exposure for experiential
learning ¢« To equip students with practical, |ive projects and research
projects. ¢ To equip students with research capabilities working with corporate
e To devel op a clear understandi ng of working of corporate and their
environemet. 3. The Context There is a big gap that exists between canpus and
corporate and this can only be filled up with adequate industry exposure. This
i ndustry exposure has to be given to enlarge the scope and magnum of the
students in terns of understanding in real tine projects so that they are able
to get accustoned to the corporate environnment way in advance and the gap that
exi sts gets reduced. 4. The Practice The practice has its uniqueness as the
Col | ege has | ndustry Exposure given across to students in the formof different
proj ects. These projects conprise of Mentorship Projects done under the
gui dance if Industry Professionals in their first year and Summer Training
Proj ect where they physically engage thenselves in industry experience and abl e
gui dance of their nmentors and their final Dissertation projects where again
they engage and interact with industry professionals and understand how t he
i ndustry works. There are also other live project and guest |ectures
opportunities where students get an opportunity to work with industry | eaders.
Unparal | el ed Students exposure to corporate Live project opportunities with
renowned brands such as CBRE, Dabur, Vivo, Marico etc. Incubation
Ent repreneurship Cell has now I I M Al umi Commitnent for Quality education: net
this objective with Online classes |IT enabled | earning: Smart |earning
facilitated through Conmunication Lab, Personal Growth Lab, Finance lab in
addition to classroomtraining. There have been some obstacles concerning
nmoni toring the quality of projects undertaken but in due course of tine that
has al so been taken into consideration. 5. Evidence of Success Industry
exposure with guest lectures, industry visits, live projects, nentorship
projects, dissertation projects and summer internship programes have
significantly and individually been nonitored , reviewed and eval uated on
various paraneters. 6. Probl ens Encountered and Resources Required The probl ens
encount ered have been on the front to get and review good quality projects
undertaken by students in all the three research projects so that it is able to
contribute to sone val ue creation for the conpanies and gives an inpetus to
students to work harder. Several resources in terns of databases of conpanies
and live projects details are floated regularly to keep the industry exposure

goi ng.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

https://ww. | agannath. org/industrial-visits. htm

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute continues to excel in ternms of its academ c excellence. A brief
on our achievenents is as follow ¢ Qur PG programmes have been awarded NBA
accreditation in March 2019 and have been recogni zed by AlU as equivalent to
MBA. W were awarded NAAC accreditation in 2016. Excellence rankings in
presti gi ous B-School surveys (2019-20). The ranking include anong Best Pvt B-
School in India and 5th Best in Del hi NCR (Education Wrld Survey,) anbng Best
B- School in India (TO Survey,) Anong Best Private B-School in India (Chronicle
of Career and Education Survey,) Top B-School of Super Excellence (GHRDCCSR
Survey,) Anong top 40 Best B-School in India (NHRDN G nque Survey) anmong nany
others. For academi c exposure to its students Institute has forged MOUs with
reputed foreign universities/colleges such as Westmi nster, UK, CUAS, GCernany,
Ameri can Busi ness School, France, NNBS, Holland etc for acadenmic, faculty and
student exchange programes. |nternational Business students attend high
quality certificate programes, which are conducted by world renowned
Uni versities of NUS and NTU each year. These have devel oped their acadeni c edge
in the industry. Qur external |inkages extend to Corporate such as EY, Singer
Deloitte, Mcrosoft, Anmerican Cyber Systems, AIML etc who support us by
participating in activities such as Academ c Devel opment, Sem nars and
Conferences, Cocurricular event etc. E Y recently conducteda40 our certificate
course in Financial Mdelling for our PGDM students. The institute enphasizes
t he devel opnment of critical thinking, comrunication, and teanbuilding skills
anmong JIMs Students through its soft skill programe enbedded in the curricul um
and runs throughout the entire duration of PGDM progranme to integrate soft
skills and enployability skills into their system The students learn to
understand their enployers, colleagues, and customers and nmaintain a healthy
ecosystem around them The soft skills of effective conmunication and
i nterpersonal skills are essential. The institute creates opportunities so that
every undergraduate and PGDM student has a neani ngful national and
i nternational experience before graduating through the curricul um desi gned.
Educat ors thensel ves are continuous |earners. The pace with which technology is
advanci ng, every new day introduces a new concept. Faculty nenbers keep
t hensel ves updated to these changes and take their know edge to the classroom
nodi fying the curriculumat the sanme pace. Here are the standards of excellence
practiced: ¢ explicit standards in all work (exenplars of excellence) for al
senmesters ¢ recognition that excellent work requires continuous inmprovenent and
i ncl udes continuous research « know edge that continuous inprovenent requires
frequent feedback (formative assessment) fromfaculty and students -
under st andi ng that feedback nust be specific and supportive to enbrace changes
e sunmative authentic assessments that include performance assessnent of every
i ndi vi dual student to nonitor progress. Defining and living academ c excell ence
is a continuous process. By proactively engagi ng students and faculty in
defining excellence and in inplenenting standards, |eaders can create a clear
and conpel l'i ng vi sion.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

In order to achieve the stated mission of the Institute has made the foll ow ng
plans. Plans of Institution for next year- a) Research ¢ In order to enhance
research quality, the Institute will continue its efforts to recruit faculty with
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PhD, and follow up with the faculty who have not conpleted a PhD to conplete
their PhD. ¢ Faculty to get mninmum of two papers (one in 6 nonths) published in
top-quality journals such as ABCD, WS, Scopus etc. b) Institute Industry
interface « To have at |east five MOUs with National /Industry/ NGO organi zations.
e To enhance engagenent with the institutions with existing MoUs. ¢ To organi se
nore Guest lecturers and industry visit to give students a better understandi ng
of the corporate. « At |east one guest lecture to be organi sed every week or
every two weeks. c¢) Alummi Engagenent ¢ Organi ze mininmumtwo annual events |ike
Alumi Meet, Alumi Talk, Picnic, Sports conpetition, Annual dinner and feedback

session. ¢ Alumi w Il be engaged to create an Alumi Chair/ Award at the
Institute. d) Consultancy/ MDP ¢ Execute at |east three MDPs/ Consul tancy Projects.
* Focussed efforts will be made to obtain consultancy in collaboration with

col l aborating partners. e) Acadenics ¢ The Institute will focus on the

i mprovenent and internationalizing of the curriculumof its existing progranmes
and explore the possibility of introducing programmes in energing areas. ¢ Review
and introduce three new Core/ El ective/ Val ue added courses in line with industry
demand. ¢ Teacher Certification course in teaching, curriculum devel opnment and
research will be started which will be nmandatory for all the new teachers. f)
International Coll aborations ¢ Leverage existing Foreign University

col I aborations and organi ze student/faculty exchange visits. ¢ Focussed efforts
will be made to do joint research in collaboration with collaborating

Uni versities abroad.
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